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ZyoAn Kowwwvikwv Emiethuav Tunjua Pvyoloyiag

1. Tvvortiki) Heprypaen

H oVvtaén tov apyikov oxediov Spdong ywve amd v [poedpo tov Tunuatog Puyxoroyiag kot
™v OMEA tov Tunpatog peoa amo pio celpd cUVAVTICEWV.

Ol TpoTAoELS IOV Slapop@wiNKay, KowvoTomOnkav ota HeAN g Zuvédevons Tov TUnuaTog
Yuyxoloylag, eykpiBnkav kat cu{nmbnkav otnv 3211/24-03-2021 kot 345n/28-09-2022
‘Extaktn Zuvédevon tov Tunuatog. To oxédio Spdong mapovoidletal otov Mivaka 1.

Metda Vv €ykplom Tov oxediov Spaomng, oL apuodieg eMITPOTES TOU TUNHATOG TIPOXWPNCAV GTOV
OUVTOVIOUO TWV OYETIKWV S1adlkaoLwV yla TNV vAoToinomn tov oxediov Spaong.

H ¢ékBeon mapakoAovOnong PETA TNV VAOTOMOT TOV oXeSioV SPAONG, ATOTUTIWVETAL GTOV
[Mivaka 2.

Oa mpémel va Stevkpviotel 0tL apakdtw ExBeon IapakoAoBnong agopd Tig evEPYELES, TA
eMITELVYOEVTA amoTEAéopaTa Kol To Babuod emiteving otoxwv yla To Staotnua lovviog 2020 -
Iovviog 2022, SnAadn ™ Sietia Tov akoAovOnoe Vv [iotomoinon tov Tunuatog PuyxoAoyiag
tov [lavemiotnuiov Kpntng.
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

2. Lx£610 Apaong (Iivakag 1)

YNEYOYNOTHTEZ ANATKAIOI MOPOI
2TOXOI ENEPTEIEZ eilileix)
, , , (Mowog XPONOAIATPAMMA | (AvBprivo Suvapikd,
ZYITAZEIZ (TLavapévoupe va (TutpEmeL vaL KAVOU LE YLoL vau . , o,
TEETUXOUUE;) TETUXOULE TOUG GTOXOUG;) avalappavel (Ndre;) OLKOVOLKOL TIOpOL,
’ ’ KABe evépyela;) UALKQ, K.0L.)
1.1.1. Alopopowon kpLtnpilwv NpdeSpoc
via Ty Katavoun tou $optou TufpaToc & loGviog 2022 M#An AET kat ETEM
. . £pYAOLAG TWV LEAWV TOU
1. To consider concentrating , , OMEA
. . - 1.1. Ztpatnywn Tunportog
academic and research activity E0doYNGN T
of the faculty in a more strategic papxnon ’r]c 1.1.2. ErhekTiki evioxuon twv 6
hich aligns with the aKadnpaikng kau EPEUVNTIKWY KAl akaSNUAlKwv Mpoedpog
manne_r, W EPEUVNTIKAG . . . Tunpotog & loUviog 2022 MéEAn AEN kot ETEN
potential strengths of the ) OUVEPYLWV LETAEY LEAWV WE
. L 6paotnPLOTNTAG TWV , ) , OMEA
department including its human , , ouvadn YVWOTIKA aVIIKELMEVA
peAwv Tou TUAATOG
resources . . .
1.1.3. Avantuén epeuvnTIKWY MNpoebdpog .
. . , , , MéeAn AEM, ETEN ko
£pywv amo ta uéEAn EAIM tou Tunuatog & louviog 2022
, EAIN
Tunpotog OMEA
2.1.E 3 , , E )
nfxveﬁsraor] tov 2.1.1. Meiwaon tou aplBpou Twv Titporn ,
TPOYPAHHATOG UTIOXPEWTIKWY HaBnudTwy oTto MpomTuxLakwy loUviog 2022
2. Consider better balancing the | ormoudwv umo to VEO TIOOVOULLLAL GTTOLS Y Snoudwv & MéAn AEN TuApatog
number of required and elective | mpiopa tng pOYPY OMEA
courses. Specifically, consider A€LTOUPYLKOTNTAG KOl . Emtponn
decreasing the number of anoteheopotikotnTae | 212 El:[aVEE,EtOLCH v MpoTTTuXLAKGV '
prerequisites in the program, TOU KQlL ETAVEKTILNON O‘pLGUO}J Twv ipoanattovpevwy STOUSLY & louviog 2022 MEAn AEM Turuatoc
but pay close attention to the NG OxéonG Hetafy Tou | MABnuatwy OMEA
frequency by which they are oplBpoU Twv
offered so that students’ UTIOXPEWTLKWV ) ) Entitpori
progress through the program uaenuétwv Ko Twv 2163 Alaf’d)w\wﬂ TICTOKTIKAS | uxtakoy Cvoc 2072
proceeds smoothly. HoBnuAtwy eTAOYAG LvEGHOTATOG TWY , STOUSGLY & OuLVLoG MEAR AEM Turpatoc
av ot KPLOEL TPOATIOLTOUEVWY HaBnuaTwy OMEA
ovaykaio
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

2YZTAZEIZ

2TOXOl

(Tt avapévoupue va
TETUXOUIE;)

ENEPTEIEZ

(T pémel va KAVouE yia va
TLETUXOULE TOUC OTOXOUG;)

YNEYOYNOTHTEZ
(Motog
avalappBavel
KABe evépyela;)

XPONOAIATPAMMA

(Mote;)

ANATKAIOI NOPOI

(AvBpwrtvo Suva ko,
OLKOVOLLLKOL TIOpOL,
UALKQ, K.OL.)

3. Consider creating an Advisory

Erutponn
Board (e.g., stakeholders from AlacOVSEDNC &
the labor market, academics in , Stadlo8popia
other institutions, psychology 3.1. Anpoupyla 3.1.1. SuZATnon Tou INTHKATOG ,
T ato
professionals, current students OXETIKAG ota appddla Gpyava Tou KA q
and graduates) who can ZupPouleuTtikig TUAKOTOG yLa TOV TTPOoSLopLoUS (Emteonn lovviog 2022 MéAn AEA TufLato
periodically provide the Ertponig Tou MAauciou Aettoupyiag tng ALKT‘{OU n HAKaTos
Department with advice and YupBouAeuTikrg Emutponig omcl)d)om.ov)l
recommendations about the PPelvan autr)
programme, including the mouv Ga ,
curriculum. Snuoupynde;
4. Consider articulating
“Learning Outcomes” in a more
specific, concrete and
measurable manner. For ,
. 4.1.ZuyKEKPLUEVOTIOLN
example, instead of , , , ,
«“Understanding the Role of on Twv padnolakwy 4.1.1. Npayuotomnoincn twv Ertponn Emtponn
Empathy in thegCounseIin QTTOTEAECUATWY OTa avaykaiwv dlopbwoswv Kat MpomTuxLaKwy louviog 2022 MPOMTUXLAKWVY
Prol:c)ess"l’ this could be g TIEPLYPAULLOTO anoocadnvicewv Smoudwv Smoudwv
’ e !
expressed as, “The students Hashpatwy
should be able to explain how
empathy facilitates the
Counseling Process.”
5. Consider providing a more
user-friendly and concise Study
i i i 51.E S , , E )
Suide. Whlle| e .StUdY cuide 0d :f;i&sggr\]/ igt)) >-1.1. 2uvtopguan tou 0dnyou Mn o;[tltttf(izzd)v louviog 2022
seems complete, it does not nv GTIOUS BV P Xte S MéAn AEN TuApotog
TuRuotog Inoudwv

guide students to the courses
they should take given the
variety of psychological careers
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ZyoAn Kowwwvikav Emiothuwv Tunjua Pvyoloyiag

YNEYOYNOTHTEZ
2TOXOI ENEPTEIEZ ANATKAIOI nopol
. , . (Motog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
ZYITAZEIZ (TL avapévoupe va (Tumtpémel va KAVOUUE yLa va . , Ay
RETOXOULLE)) TETUXOULLE TOUC OTOXOUC) avoAapBavet (Mors;) OLKOVOLLKOL TTOpOL,
MRS A E K&Oe evépyela;) UAKa, K.o.)
one can follow (e.g., research vs
applied psychology; or
specialties such as cognition,
social, developmental, clinical,
health, cross-cultural and so on).
6.1.1. Nepattépw evBappuvon Emutponn
Twv GoLTNTWV/TPLWV yLa TV MpomTUXLAKWY louviog 2022 , ,
aloAdynon Twv pobnuatwyv Jroudwv MEAn AEM ThAparog
6.1.2. Nepattépw evBappuvon Emutponn
Twv S16a0KOVTIWV/oUowY yLa MpomTUXLAKWY
6. Consider making the student- 61 MNepattépw uLoBEtnon 8V(17\?\OLKTLK(JE)V Inoudwv loUviog 2022 MéAn AEN Tunpotog
centered approach evident across| £Y.0XVoN TOU doltntokevtpkwy PeBOSwVY &
PP dbolTnToKEVTIPLKOU SdLdackaiag TotT(?)

all aspects the curriculum.

xapaktpa tou M2 6.1.3. E€QTOMIKEVEVD

kaBodrynon twv

doltntwv/Tplwv mou Ertzportd
WL nerwni?ouv rpoBAApaT e MpOomTUXLAKWY louviog 2022
H \ P . H H Inoudwv MéAn AEN TuApatog
TLG OTIOUSEG TOUG Ao TOUG/TLG
akadnuaikoug cupBolAoug
7. Consider making the "Training
of the Trainers" (TotT) program | _ SUppEToXT 7.1.1. K}vnronoino’n Twv
for faculty accessible to all MEPLOGOTEPWY S8aockoviwv/ouowy ylo Mpoedpoc
i ff h , , ) 5 , loU 2022 MéAn AEN Tun
academic staff as much as BLEAOKOVTWY/OUTGY OULETOXI| OTO TIPOYPAA Tufpatoc ouviog 20 €\n MAMATOG

kaBe popa mou avakovwvotav
TO OEULVAPLO

possible. We understand that
this program started this year,
so it is still in its pilot phase.

OTO TIPOYPAUUA
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

2TOXOI ENEPFEIEZ M i gl ANATKAIOI TIOPOI
n XPONOAIATPAMMA : .
ZYITAZEIZ (TL avapévoupe va (Tumtpémel va KAVOUUE yLa va ( OLOC, , (AvBpwmivo 5’UV’(1 S
rETOYOULLE)) TETUXOULLE TOUC OTOXOUC) avoAapBavet (Mors;) OLKOVOLLKOL TTOpOL,
MRS A E K&Oe evépyela;) UAKa, K.o.)
. Consi -instating th , , ,
8 (?onflder re-instating the 8.1. Zuppetoxn Twv 8.1.1. Ermukowvwvia e To MNpoedpog , ,
active involvement of students \ , , . , , MNpoedpog Tunuatog &
. .. . dortnNTWV/TpLWV OTLG SlolknNTkd cupBouALo tou Tunpatog & lobviog 2022
in the decision-making process , , , , OMEA
OXETIKEC Sladlkaoieg oUAAGYou doltnTwy OMEA
of the department.
. 9.1. Evn,uepwo’n Twv ’ ’ Mpdespoc
9. Consider how students can dortnTwv/TpLv 9.1.1. Avaptnon CXETIKWV TR LoToc &
become more aware of the OXETIKA UE TNV mAnpodoplwy otnVv LotooeAiba Ai?xitptoqtéq loUviog 2022 ALolKNTLKO Kot TEXVLKO
appeal process. Sad ( Tun , M 5
ppeal p ° \L,i-[z’xl(;c:(\),( Twv ToUu TUAUOTOG LoT0oEABaC POCWTILKO
Erutponn Emutpony Erasmus
, Erasmus,
10. Consider continuing to 10.1.1. Zuveyon tng Ertceport
increase engagement with the npocd)cl)paq’ uaenuatfuv oty MpomtuxLaKWY louviog 2022 ALOIKNTLKO Kol TeXVLKO
Erasmus program not only for ayyAwkn yYAwooo o€ kabe \ ,
. e e Inouvbwv & MNpoowriko
domestic students but also for akadnuaiko e€aunvo Mayelploté
international students. One way X , 6 , .
) ) LotooeAidag MéAn AEN TuApotog
to attract international students 1011 , : .
from around the world is by -+ 1EPAUTERW Erutporn Erutporn Erasmus
offering highly desirable and evioxuon e 10.1.2. MpoBoAd Twv Erasmus,
. . . OUUETOXNG OTO S Emutponn
creative courses in English that OOVOALLG Erasmus HaBnudtwy rov Stdokovtat ) ) ) )
can attract more international poypapp oV ayyAA YAGooa oty I‘Iporttuleava lovviog 2022 ALoKNTLKO KoL T:C.)(VLKO
students, which in turn can also L0T00ENS0 TOU THAROTOC Zmoud v & Mpoowruko
have the beneficial effect of ALO‘XELPL,GTEC ’ ,
further enhancing the English lotooeAidag MéeAn AEN TpApatog
proficiency of domestic Ertporn Erutportr Erasmus
students. 10.1.3. MpowBnon cuvepyacLwy Erasmus, lobvioc 2022
petafl ynyevwy Kot Erasmus Erutport
MpomTuXLaKWY
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

2YZTAZEIZ

2TOXOl

(Tt avapévoupue va
TLETUXOULIE;)

ENEPTEIEZ

(T pémel va KAVouE yia va
TLETUXOULE TOUC OTOXOUG;)

YNEYOYNOTHTEZ
(Motog
avalappBavel
KABe evépyela;)

XPONOAIATPAMMA

(Mote;)

ANATKAIOI NOPOI

(AvBpwrtvo Suva ko,
OLKOVOLLLKOL TIOpOL,
UALKQ, K.OL.)

doltnTwv/IpLwv oto mAaiolo Snoudwv & ALOIKNTLKO Kol TeXVLKO
TWV Hadnuatwy ALOXELPLOTEG Mpoowrikod
LotooeAibag
MéAn AEN TpApatog
Erutponn Emutpony Erasmus
Erasmus,
10.1.4. MpoPoAn twv Erutponn
TPoypapUATWY Erasmus+ tou MpomTuXLaKWY loUviog 2022 ALolKNTLKO KoL TEXVLKO
TUAUATOG 0TV LoTOoEALS Smoudwv & MNpoowriLko
ALOXELPLOTEC
LotooeAidag MéAn AEN TpRpatog
11. Consider continuing to , 11.1.1. EvBdppuvon Twv HeAwY
. - . 11.1.N Aoub , , ,
monitor and to utilize the input apa’Ko OUENON 1 Agn yla kataypadr Tng OMEA & pappateia TupoTog
. ) Kal aflomoinon Twv ) \ , .
faculty advisors obtain from TANPOGOPLAY ot avatpododotnong ano Tig lpappateia tou loUviog 2022
interacting with first-year roSp/u P OUVOVTNOELG E TOUC/TIG TuRUaTOog OMEA
incoming students, as well as 6 q doltnTEC/TPLEG
. . doLTnNTEG/TPLEG yLa TN
those in other years, to inform SLapdpbwon- ) )
future planning of the Hopewon 11.1.2. Anulouovia eviaia OMEA & Fpappatela Tunpatog
; mapakoAovBnon tou -2 ANoupy 6 Fpoppateia tou loUviog 2022
curriculum as well as other : : papp G
X nns doppag kataypadng T
curricular aspects that come up. Hnpatog OMEA

«ExOeon MapaxorovBnong ILILE.»
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

YNEYOYNOTHTEZ
2TOXOI ENEPTEIEZ ANATKAIOI TIOPOI
. , . (Motog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
ZYITAZEIZ (TL avapévoupe va (Tumtpémel va KAVOUUE yLa va . , p
RETUXOULE)) NETUXOULLE TOUC GTOXOUC) avalappavel (Mote;) OLKOVOLLLKOL TIOpOL,
RIS AL AR KABe evépyela;) UAWKQ, K.0L.)
12. Consider monitoring contact | 12.1. BeAtiotonoinon
time of the academic advisors to | Tou xpovou kal Twv 12.1.1. Kataypad kot OMEA

see whether this program is a

HopdwV Twv

afLoAOYNoN TWV GUVAVTICEWVY

good use of valuable faculty time | cuvavticswv TV AKASNIAKOY GURBOUAWY OMEA loUviog 2022

and/or how to best deliver | portntwv/tpLwv Kat LLE TOUC/TLC POLTTEC/TPLEC MéAn AEM THAKATOC

necessary and valuable student | akadnuaikwy

support. oupBolAwvY

13. Consider ways of reducing

1Ehe Tt(irvln;stratlv:_worklgad of 13.1.1. Kordipynon
aculty in favor of increasing . _— ,

time for research activities. (OVEVEPYLYR ETHLTPOTELV N Flpt?sépoq loUviog 2022 Mpoedpog Turpatog

Some ways may be to reduce OUYXWVELON ETTpOTIWV He Thnpatog

the number of committees 13.1. Meiwon tou TaPGUOLO XapaKTHpa/OKOTS

currently available by combining | 0YKou Tou SlotknTkoy

several of them together, to €pyou twv peAwv AEM

allocate some responsibilities to 13.1.2. Evigyuon e ’

post-doctoral students, and/or 5 , , Mpoebdpog , , ,

b . LOLKNTLKAG UTTOOTHPLENG TOU , louviog 2022 MNpoedpog TuRuatog
y transferring some of the TuApatoc Tunpotog

advising duties to administrative

staff.

14. Consider creating 14.1.1. Emkowvwvnon

opportunities to share research | 14.1. EpeuvnTikég EPELVNTIKWV

interests with other faculty in | cUVépyeLeg petagy evlladepovtwv/evaoyolnoewy OMEA loUviog 2022 OMEA

order to develop
research clusters.

common

peAwv AEMN

avapeoa oto pEAn AEMN tou
Turpotog

«ExOeon MapaxorovBnong ILILE.»
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

YMNEYOYNOTHTEZ ANATKAIOI NOPOI
3TOXOI ENEPFEIEZ oinoro
. , . (Motog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
ZYITAZEIZ (TL avapévoupe va (Tumtpémel va KAVOUUE yLa va . , Ay
RETOXOULLE)) TETUXOULLE TOUC OTOXOUC) avoAapBavet (Mors;) OLKOVOLLKOL TTOpOL,
MRS A E K&Oe evépyela;) UAKa, K.o.)
14.1.2. Alopopdwaon EVKALPLWV
Y10 EPELVITTKEG OLVEPYQOIEG e OMEA lodviog 2022 OMEA
okord Tnv uttoBoAn mpotdcewv
TPOG Xpnuatodotnon
15.1.1. Emikolvwvnon
15. Consider expanding existing SLABECLLWY TPOYPARUETWY ALOXELPLOTEC ) ALOIKNTLKO Kal TEXVLKO
professional deYeIopment emudpdWoNC ota péAn AEN \oTocENSaC louviog 2022 NPocWKO
programs.to all |-nterested 15.1. Evioxuon e ToU TRAROTOC
faculty with topics such as the T aVVEALOCTLKE —
use of new technologies, e- s&é)\\i\g liwv nsq)\d)v 15.1.2. énutoupwa’ link omy
learning teaching skills, IT skills, AEM ns H l°T°°€7\l5?‘ Tou TN MOLT(?C orou ' ' ’
advanced statistical skills, or Ba avapTWVTaL EVNUEPWOELG ALOXELPLOTEG lobvioc 2022 ALOWKNTIKO Kal TEXVIKO
YLOL OXETIKA EMLUOPDWTIKA LotooeAibag MpoowWLKO

writing proposal for research
grants.

T(POYPOAUUATA KoL TIPOOKANOELG
Xpnpotodotnong

16. Consider attracting academic
staff who are graduates from
other Universities to enrich the
academic culture of the
department.

To oUvolo Twv 8L6aAcKOVTWV/0UCWY TOU TUAUATOC £XEL TIPAYLLATOTIOLOEL TIC LETAMTUXLOKEG-SLEAKTOPLKEG OTIOUSEG TOU OF
Tunuota-MNavemotuia Stadopetikd and to Tunua Wuyxoloylag.

17. Consider creating facilities

17.1.1. AmoGoTOAN ETUOTOANG
TPOG Tov apudSlo Aviumputavn

that can accommodate the high | 17.1. Anuloupyia véwv | katl tov Koopntopa tng IXoAng MNpoedpog , , ,
. . , , D , I 2022 N 6 T
numbers of students already in xwpwv ddackahiag Kowwvikwyv EMoTnpwy wote va TUAMOTOG ouviag POEOPOG THAHETOG
the program. kolvorolnBei to mpoBAnua tou
£XEL eEMLONUavOEel

18. i i 18.1.H 18.1.1. Tuve ) , . ,
u8d(a::ir:\s'(:;rt:\:nlitl;r:‘::u:olIection squou omoinon T T[iGOL') a:\c'l)?(;srlézstfgaewnq Mpoedpog lovviog 2022 Mpoedpog Tunuatos &

P g Y p non e Turpatog & Erutponny BiBAL0Brkng

with recent books and journal

BLBALOOAKNG HE VEOUCG

npoUmoAoylopo Tou TUAUATOG

«ExOeon MapaxorovBnong ILILE.»
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

YNEYOYNOTHTEZ
2TOXOI ENEPTEIEZ ANATKAIOI TIOPOI
. , . (Motog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
ZYITAZEIZ (TL avapévoupe va (Tumtpémel va KAVOUUE yLa va . , Ay
RETOXOULLE)) TETUXOULLE TOUC OTOXOUC) avoAapBavet (Mors;) OLKOVOLLKOL TTOpOL,
MRS A E K&Oe evépyela;) UAKa, K.o.)
subscriptions to the extent TitAoug YLl QUTOV TOV OKOTIO OTO UETPO Erutponn
feasible. ETULOTNLOVIKWY Tou Suvartou. BLBAL0BAKNG
MEPLOSIKWY KaL H Stadikaoio va
BLBALwv va givau TapakoAouBeiTalL CUCTNHATIKA
Slapknc. arno v Emtponry BiBAL0OAKNG.
AMWOTE UTIAPYEL KEVTPLKN
Slaxeiplon yla OAeg TIg
BiBALoBrKeg TG EANASaC o€
oxéon Ue TNV mpopnBela
TEPLOSIKWV
19.1.1. Avarmtuén 16kol
AoyLlopKoU Tou val CUVSEETaL OMEA,
HE Eva cUOTNUA EYKOLPNG Emtpornn OMEA, Emutponn
npoeldonoinong (Early Wa rning I'Iponruleava lobvioc 2022 I'Ipomuxltakwv
System) ko evtomiopou Inouvdwv & Inouvdwv &
19. Consif:ler develo;.)ing more 19.1. AVATTUEn pécwy d)om]r({uv/t,pubv ME T[(?)\)\OLT[)\éC Fpa;lluars'ta Mpappateia TUAUATOG
systematic and concise tools for SuMovh OTIOTUXLEG N UE HELWHEVN TuAMOTOG
collecting information for Yne , OUMUETOXN OTLG EEETAOELG
AnpodopLwyv
faculty and students. OMEA,
soibirminatunl || e
n . C vPaens , P X, loUviog 2022 TuApatog &
OUVOALKOU £pYOU TWV UEAWV Inoudwv & FoaULoTeio TUR LaTo
Tou TUAUOTOG lpappateio PAKH HNKaTog
Turpotog
20. Consider ways of improving | 20.1. AUénon tou 20.1.1. Etoaywvr]
. \ OUTOLOTOTIOLNLEVWVY ,
survey completion rates (e.g., TIOCOOTOU , AldakTiko
. 3 \ unevBupiogwy yla Toug/TIg ) , , ,
completion of survey during CUMUMARPWONG \ , TIPOOWTILKO & louviog 2022 poppateio Tunuotog
. , doutntég/Tpleg mou Sev £xouv ,
classes as opposed to outside of | epwinuatoloyiwv kot , Mpappateio
classes) ™G avatpododotnong OLWTANPWOEL Ta
) £PWTNUATOAOYLA.

«ExOeon MapaxorovBnong ILILE.»
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ZyoAn Kowwwvikav Emiothuwv

Tunjua Pvyoloyiag

YNEYOYNOTHTEZ
2TOXOI ENEPTEIEZ ALl hele ]
. , . (Motog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
ZYITAZEIZ (TLavapévoupe va (Tutpémel va KAVOUE yLa va . , ap
TETUXOULE;) TETUXOUE TOUG GTOXOUG;) avakapBavet (Mote;) OLKOVOLKOL TtdpOL,
WA AL AR KABe evépyela;) UAWKQ, K.0L.)
oo TOUG/TIG
dountég/Tplec.
21. Consider standardizing key
performance indicators against
other national and international
OMEA

providers for the meaningful

21.1. Evapuovion ue

21.1.1. Suotnuatikn edapuoyn

OMAa to pHéAN

interpretation of findings as well | mpocSlopilopévoug TwV Kprtnpiwv Amotipnong tng , loUviog 2022
. . , . , TOU Tunpatog
as setting up targets against Oeikteg afloAoynong Mowdtntag twv AEl tng EGAAE Mé#An AEM TpApoTog
basic performance indicators to
monitor growth and
improvement.
22.1. Napoxn ’ ’ OMEA
avatpodho8ETnonc 22.1.1. EvNUEPWTLKEG Erutporn
0TOUC/OTIC OUVOVTNOELG HE EKTIPOCWTIOUG MpomtuxloKwy lovviog 2022
22. Consider giving feedback to | doutntég/tpieg wg TWV portnTwV 2noudwv , ,
. MEéAn AEN Tunuatog
students on how the TPOG TLG EVEPYELEG TOU
Department responds to the TUAUATOG yLo ThV 22.1.2. Kowomnoinon Twv
information collected about the | aflomoinon OXETIKWY EVEPYELWV OTO GUVOAO OMEA
quality of the program, formal TIPOTACEWV OXETIKA HE | TwV GOLTNTWV/TPLWV HE Emtponn
and informal. TNV BeAtiwon tng NAEKTPOVIKO ToxuSpoueio kat MpOomTUXLaKWY loUviog 2022
moLoTNTOC TOU TO HECO KOWVWVLKAC SIKTUWONG Znoudwv
TPOYPAUHATOG NG Emutponng Npomtuylakwy MéAn AEN TpApotog
onoudwv Inovdwv
23.1. Ab&non twv 23.1.1. Ta mpocepopeva Aldaokovteg

23. Consider increasing the
number of on-line learning
activities to improve student
experience.

EKTIALOEUTIKWV

5paoTNPLOTATWY OTIG
omolieg yivetal xprion
SLaSIKTUAKOU UALKOU

pabnpata tou MM va
EUMTAOUTLOTOUV UE OXETLKOUC
OUVSEGHOUC Ao TOUG OToloUG
Ba pmopoulv oL poltnTEG/TpLeg
va avtAouv mAnpodopleg i

KoL EMOTTELA
amnd Emtponn)
MpOomTUXLAKWY

Inoudwv

loUviog 2022

MéAn AEN Tunuatog

«ExOeon MapaxorovBnong ILILE.»
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Tunjua Pvyoloyiag

2YZTAZEIZ

2TOXOl

(Tt avapévoupue va
TLETUXOULIE;)

ENEPTEIEZ

(T pémel va KAVouE yia va
TLETUXOULE TOUC OTOXOUG;)

YNEYOYNOTHTEZ
(Motog
avalappBavel
KABe evépyela;)

XPONOAIATPAMMA

(Mote;)

ANATKAIOI NOPOI

(AvBpwrtvo Suva ko,
OLKOVOLLLKOL TIOpOL,
UALKQ, K.OL.)

SLaPOPETIKEG OMTIKEG YL TLC
BepaTIKEG evOTNTEG (TT.X.
YouTube, TEDx, dnpLoupyia
UALKOU a6 818aoKovteg/ouoeg
K.T.A.).

24. Consider presenting distinct
features of the Department and

24.1. Na avadelyBel n
duoloyvwuia tou

24.1.1. AlopKAG emkalpormnoinon
NG LOTOCEALSAG JUE TIG VEEG

ALOXELPLOTEG

ALolknTLKO KoL TEXVIKO

Tprpotog otnv ! )
of the Programme at the landing uiltrc])is)\iga t?)U EPEVUVNTIKEG KOLL EKTTALOEUTIKEG LotooeAibag lovviog 2022 Npoowriko
departmental page. dpaoTnPLOTNTEG TOU TUAOTOG

25.1. Emkatpornoinon
25. Consider a strategic TOU OTPATNYLKOU
approach in setting concrete oxedlaopou tou 25.1.1. Alopopdwon oxediou OMAa ta péAn OMEA
goals and objectives to enable Tunuotog avadopikd | Spdong yla th BeAtiwon Tng Tou TUAMATOG loBvioc 2022
planning for future development | pe tnv akadnuaikn £PEVVNTIKAG OUVEPYACLOG TWV & enornteia 6 MEAn AEM Tufi oo
of academic and research KOl EPEUVNTLKN HEAWV TOU TUAUOTOG arné OMEA d HIHATOG
activities. SpactnplotTnTa TWV

HEAWV TOU
26. Consider reflecting on the 26.1. Enavsﬁeraoln 26.1.1. Evapén Stadkaociog .

. TWV UTIOXPEWTLKWY . , Enitponn
number of required course , , avapopdwong tou MM peta . ,
offerings in light of existin naBnpdrwy o€ oxeon oo ouvepyoaoia peAwv AEN ko fporttuxakwy lovviog 2022 A\ e
& & . & LE TOUG avBpwmvoug , Py \ a Inoudwv MeAn AEM Tunpartog
human and physical resources. , , doltnTwv/IpLwv

TIOPOUG TOU TUALATOG
27. Consider exploring factors of | 27.1. xedlaouog
non-timely completion of EVEPYELWV OTLC omtoiec | 27.1.1. Avatpododotnon amno OAa to HEAN

program in future evaluations
and decide on specific actions to

urnopei Ba mpoPel to
TUAUO WOTE va

toug/tic S16dokovteg/ouosg,

Tou TUAUATOG

loUviog 2022

MéAn AEN TUAUOTOG

«ExOeon MapaxorovBnong ILILE.»
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Tunjua Pvyoloyiag

YNEYOYNOTHTEZ
2TOXOI ENEPTEIEZ ANATKAIOI nopol
. , . (Motog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
ZYITAZEIZ (TL avapévoupe va (Tumtpémel va KAVOUUE yLa va . , Ay
RETOXOULLE)) TETUXOULLE TOUC OTOXOUC) avoAapBavet (Mors;) OLKOVOLLKOL TTOpOL,
MRS A E K&Oe evépyela;) UAKa, K.o.)
significantly improve this TiepLlOPLOTEL N woTe va TpoodloploTouy oL & enomnteia
number. eniSpaon twv Aoyol yla thv kaBuatépnon andé OMEA
TP AYOVTWYV TTOU
T(poKOAOUV TNV
KaBuotépnon
28. Consider ways to enforce 28.1.1. ZUPETOXN OE OXETLKEC .
. . . , . , MNpoedpog , . .
serious consultation with . Olepyaoieg pe ta aAa TuRpata , loUviog 2022 MNpoedpog TuRuatog
. 28.1. Emukowvwvnon , Tunuotog
governmental agencies on the , , Wuxoloyioag
. TPOo¢ KABe apuodio
appropriate numbers of ,
entering students every year in TG avaykns yla L
light of human and physical eéopBohoyLono tou 6258'1'.2' EvepyeLEs i i es
ApLBLOU TWV Lapopdwaon kool oxediou Mpoedpog , . .
resources. The numb_er of _ CLoOKTE GV §pAoNC o€ GUVEPYATLa JE Ta TUAROTOC louviog 2022 Mpoedpog Turpatog
students per faculty is very high &Ma TpApata Wuyooyiog
for international standards.
29.1. Awopopdwon 29.1.1. Eviomiopog Twv Mpoedpog TuApaTOG
29. Consider developing an oxedlou 6pdong yla Tn | mapAyOVIWY 0TOUG OTtoloug
action plan on how to improve BeAtiwon twv odeilovtal Ta pofARuata mou OMEA Sentéupploc 2021

aspects that still require
attention.

ONUElwV o €xouv
enonuavOel katd tnv
niotonoinon tou MM

£€xouv emonuavoet (m.y.

aug§npevog xpovog Afding
mtuylou)

MéAn AEN Tunpatog
OMEA

30. Continue to analyze the data
obtained from current students
and graduates by setting
strategic goals that are concrete
and achievable, and which in
turn can inform an action plan
for further growth and
improvement. Areas of
monitoring may include how

H ev Adyw ocuotaon Pploketal og A PN avTLOTOLXlOl LE TLG EMLMEPOUG CUOTAOELS TNS ApxNG 2 (Design and Approval of
Programmes). Emopévwc, ot 2toxol, oL Evépyeleg, ol YteuBuvotnteg, To Xpovodidypappa Kot ot Avaykaiol Mopot yla thv ev

AOyw clotaon KOAUTITOVTAL Ao TA MPOTEWVOUEVA oTnV Apxn 2.
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2TOXOI ENEPTEIEZ MLl AL ]
SYSTASELS , , , (Mowog XPONOAIATPAMMA | (AvBpimivo Suvapiko,
(Tt avapévoupue va (T pémel va KAVouE yia va . . .
RETOXOULLE) NETOXOULLE TOUC GTOXOUC) qvahaL,LBavsL (Mors;) OI.KOVOLlLIKOL TIopoL,
KA Oe evépyela;) UALKQ, K.0L.)

best to achieve a timely
completion of degree, a better
balance between required and
elective courses, and more
effective admission criteria that
indicate good and timely
progress through the program.
31. Continue to combine and
streamline the high H ev Aoyw ouaotaon Bploketal o MARpn avtioTowia UE TIG ETMIHEPOUC cUOTAOELC TNS ApxNS 1 (Academic Unit Policy for
administrative load that Quality Assurance). Emopévwg, ot 2toxol, ot Evépyeleg, oL YieuBuvotnTteg, To Xpovosidypappa kot ot Avaykaiol Nopot yia
interferes with the research ™V eV AOyw oloTacn KAAUTITOVTAL Ao Ta POTEWVOUEVA otnv Apxn 1.
activities of the faculty.
32. Continue to set strategic
goals for research productivity
and consider research clusters H ev Aoyw ocuotaon PplokeTal og TTARPN QVTLOTOLXLA E TLG ETUIEPOUG OUOTAOELS TNG ApxnS 1 (Academic Unit Policy for
to strengthen the research Quality Assurance) kaBwg kat tn cuotacn 14 g Apxng 5 (Teaching Staff). Emopévwg, oL Ztoxol, oL Evépyeleg, oL
profile of the Department so YreuBuvotnteg, To Xpovosiaypappa kat ot Avaykaiot Mépot yia tnv ev Adyw cuotaon KOAUTITOVTIAL Ao TA TTPOTELVOEVA
that its national and otnv Apxn 1 kat amnod ta npotewvopeva otn cuotaon 14 tng Apxng 5.
international reputation can be
enhanced.
33. Continue to strengthen the
professional development of H ev Adyw ocuotaon PplokeTal og TTARPN QVTLOTOLXLA E TIC EMULUEPOUG OUOTAOELG TNG ApxN¢ 1 (Academic Unit Policy for
faculty through formal mt.eans Quiality Assurance), tTn cUotaon 7 tng Apxng 3 (Student-centered Learning, Teaching and Assessment) kaBw¢ Kat Tig
(e.g., work.shops and seminars) ouotdoelg 14 kat 15 tng Apxng 5 (Teaching Staff). Emopévwe, oL ZtdxoL, ol Evépyeleg, ol YieuBuvotnteg, To XpovoSLaypoppa
as well as informal Yvays (e-g., Kat ot Avaykaiotl NMopot yla tnv ev Adyw cUOoTaon KAAUTITOVTOL OO TO TIPOTELVOUEVO oTNV ApX 1, Ta TPOTELVOUEVA OTN
re.sealtch coII.al:'n?ratlons, self- ocuotaon 7 tNg ApxNg 3 KoL T TIPOTELVOUEVA OTL CUCTACELG 14 ko 15 tng Apxn¢ 5.
directing activities to augment
and enrich knowledge and
skills).
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YNEYOYNOTHTEZ]
$TOXOI ENEPTEIEZ ANATKAIOI NioPOI
(Moto XPONOAIATPAMMA 004 5 ;
SYSTASEIS , , , S (AvBpwrtvo duvauLko,
(Tv avapévoupe va (Tu tp€meL va KAVOULE yLa val . , L,
TIETUXOUIE;) TIETUXOULE TOUG OTOXOUG;) avahapBavet (Note;) OLKOVOULKOL TtOPOL,
’ ’ KABe evépyela;) UAWKQ, K.0L.)
34. Continue to advocate that Mpoedpog
the hours devoted for the ) ) TuApaTOG MNpoedpog TuRuatog
practicum activity are very 34.1.1. ZIU““":TOX”’ OF OXETLKEG & ’
limited for the professional 6Lspvaot§q ME Ta AN TuApota Erttpont JemtepBplog 2021 Erttpon Mpaeikric
activities that a psychology Wuxohoyiag . .
R L MNpaKTKAG Aoknong

degree in principle allows ,

. Aoknong
graduates to undertake in
Greece. We understand that this .

. 34.1. Erukowvwvnon
requires structural changes of . ,
. . TpOoG KAOe apuoddlo

the legislation that regulates the TG avéykne Yo
e we. | 28100 v
P v BY.- TIPAKTIKAG AOKNONG 34.1.2. EvépyeLeg yla T Turpotog Mpo6edpog Turpatog
strongly recommend that BLaOPGWON KOO CXESioU 2
Psychology graduates be given 5 é::: pq e onuve aoio)t( . YentéuPplog 2021
the opportunity of one to two di)\ar} At LSLVJ oMo P’Lla Erutporn Erutponn) Mpaktikng
years additional intensive HK XoAoytas MpakTikng Acoknong
practical training after Acknong

graduation in order to enrich
and consolidate their academic
training.
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3. lapakoAovOnon Amotedeopatwy (Mivakag 2)

BAOMOZ ENMITEY=HZ
2YITAZEIZ NMPATMATOMNOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMNOTEAEZMATA oMo
ITOXQN (%)
1.1.1. Alopopdwaon kpLTtnpiwv yla tnv
Kotavopr tou ¢popTou gpyaciag Twy
1. To consider concentrating academic and peAwv Tou TUAUOTOG 11 STOtNYLKE E0dOYNOR T
research activity of the faculty in a more 1.1.2. Emikektiky evioyuon twv e 2TP IW fl Lepapxnon ,r]q
okodNUaAikAg KAl EPELVVNTLK
strategic manner, which aligns with the EPEVVNTIKWY KOLL OKAS NUOIKWY 5 ao?u Lé:q'[a 'EU?V e;]\(bvrlfw 100%
potential strengths of the department including | cuvepylwv petafd peAwv pe cuvaodn Tp , OLT; ees H
its human resources YVWOTLKA aVTIKELLEV HNHQToS
1.1.3. Avantuén epeuvnTIKWV EPYwV amo
ta péAn EAIM tou TUAMATog
2. Consider better balancing the number of 2.1.1. Melwaon tou aplBpol Twv 2.1. Emavef£Taoon Tou MPOYPAUUATOG
required and elective courses. Specificall UTIOXPEWTLKWVY HOBNUATWY OTO VEO omoudwv UTIO TO MPILoUA TNG
q ) . - 9P | . T(POYPAUUA OTIOUS WV AeLtoupyLkOTNTAC KOl
consider decreasing the number of prerequisites ; P . .
. . 2.1.2. Enavegétaon Tou aplBuol twv QTTOTEAECLATIKOTNTAG TOU KoL
in the program, but pay close attention to the . , , , . 100%
frequency by which they are offered so that TIPOOMALTOUUEVWY LaBNUATWY EMOVEKTIUNON TNG OXEONG LETAEL TOU
students’ progress through the program 2.1.3. AtaodEALon TNG TOKTLKAC 0PLOLOU TWV UTIOXPEWTIKWY LABNUATWY
roceeds smoothl S100g01pudTNTAG TWV MTPOATIALTOU LEVWV KOL TWV Hadnpdtwv emiloyng ov ouTto
P v pabnuatwv kplBel avaykaio
3. Consider creating an Advisory Board (e.g., 3.1.1. ZulrTnon Tou {nTrpaTog ota
stakeholders from the labor market, academics apuodia 6pyava tou TUAKATOG yia Tov
in other institutions, psychology professionals, | TP0o60pLouo Tou mMAatciov Aettoupyiag 31 AMLloLovia ovetuh
current students and graduates) who can ™G ZupBouAeuTikAG EmLtponng ZL) .B;]uasurpx' E)iut :: 100%
periodically provide the Department with advice , , ., H s pPoTnG
and recommendations about the programme,
including the curriculum. 5
4. Consider articulating “Learning Outcomes” in
a more specific, concrete and measurable
manner. For example, instead of 4.1.1. TloaVLOTONoinGh Tev avavKalwy 4.1.ZuyKeKpLEVOTIOLNON TWV
“Understanding the Role of Empathy in the 5;0. éd)gs(\:)t ca omgogcb vioew\\(/ HOBNoLOKWY QUMOTEAECUATWY OTA 80%
Counseling Process,” this could be expressed as, P L TEPLYPAMMATA LOOnUATWY
“The students should be able to explain how
empathy facilitates the Counseling Process.”

«ExOeon MapaxorovBnong ILILE.»

Zediba 17 and 24



ZyoAn Kowwwvikav Emiothuwv Tunjua Pvyoloyiag
BAOMOZ ENMITEY=HZ
2YITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMNOTEAEZMATA oMo
STOXQN (%)

5. Consider providing a more user-friendly and
concise Study Gw.de. While the.Study Guide 5.1.1. SUVTGLELGT TOU 08NYOU GTIOUSWV
seems complete, it does not guide students to
the courses they should take given the variety of 5.1. Emaveéétaon Tou 06nyol ocnoudwv 100%
psychological careers one can follow (e.g., 5.1.2_ 502 . ToU TUAUOTOG 0
research vs applied psychology; or specialties IF. . A e
such as cognition, social, developmental, be
clinical, health, cross-cultural and so on).

6.1.1. Nepattépw evBappuvon Twv

dotnTwv/TpLwv yla tnv afloAdynon twv

paBnuatwv

6.1.2. Nepattépw evBappuvon Twv
6. Consider making the student-centered S16acKkOvVTIwV/ouowy yla uloBEtnon 6.1. Nepoltéow evioyLon Tou
approach evident across all aspects the EVOAAOKTIKWY POLTNTOKEVTPLKWY cb'm.r tsKevrleOl') ;( a:r' o tou NS 100%
curriculum. pnebodwv Stdaokaiiog d P xapakne

6.1.3. E€atoptkeupévn kaBobnynon twv

dorTNTWV/TPLWV TIoU OVTETWTTI{OUV

TiPOPBANHATA E TG OTIOUSEC TOUC Ao

ToUug/TIC aKkadnuaikolg cupBouAoug
7. Consider making the "Training of the .

. " . 7.1.1. Kwvntomoinon twv
Trainers” (TotT) program for faculty accessible S1600KOVTWV/0UOWVY YLat CUMUETOX 0TO0 | 7.1. SUMUETOXA TEPLOCOTEPWV
to all academic staff as much as possible. We roGYPAULA KABE O vd nouuu XN 6;6&“‘;;@’)%%2” oto T‘[J SVOOLLLLGL 100%
understand that this program started this year, povPau , P , povPaui
AR QVOKOWVWVOTAV TO GEULVAPLO

so it is still in its pilot phase.
8. Consider re-instating the active involvement 8.1.1. Emkowvwvia pe To SL1olKNTLIKO 8.1. Suppetoxn Twv GoLTtNTWV/TPLWV OTL
of students in the decision-making process of NP W , : , o ’uu XN ] d P S 100%

oupBouALlo Tou cuAddyou doLtnTwy OXETIKECG Sladlkaoieg
the department.

. . , 9.1.E S X 1
9. Consider how students can become more 9.1.1. Avaptnon oXETLKWV TANPodopLWV v,r]uspwon Twy d)OL'Tr]TU.)V/TprV
\ , OXETIKA P TNV SLadikaoio Twv 100%
aware of the appeal process. otnv wotooeAida Tou TUARATOG ,
EVOTACEWV

10. Consider continuing to increase engagement | 10.1.1. Zuvéyion tg npoodopag 10.1. Meoattéow evioyuon T
with the Erasmus program not only for domestic | paBnudtwv otnv ayyAwkn yAwooa o oul .8'[0p , 020 06 X o i o?érasmus 100%
students but also for international students. KABe akadnuaiko eEaunvo HHETOXNG POYPOHU
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2YZTAZEIZ

NPArTMATONMNOIHOEIZEZ ENEPTEIEZ

EMITEYXOENTA AMNOTEAEZMATA

BAGMOSZ ENITEY=HZ
ITOXQN (%)

One way to attract international students from
around the world is by offering highly desirable
and creative courses in English that can attract
more international students, which in turn can
also have the beneficial effect of further
enhancing the English proficiency of domestic
students.

10.1.2. NpoBoAn Twv HaBnudtwy mou
S18dokovtal otnv ayyAlkn yA\wooa otnv
LotooeAiba Tou TUAMATOG

10.1.3. NMpowBnon cuvepyaoLwy PETALY
ynyevwv kat Erasmus ¢oltntwv/TpLwv
oTo MAaiolo Twv podnuatwy

10.1.4. NpoBoAn Twv MPOYPAUUATWY
Erasmus+ tou TUAUATOG OTNV LOTOCEALS O

11. Consider continuing to monitor and to utilize
the input faculty advisors obtain from
interacting with first-year incoming students, as

11.1.1. EvBdappuvon Twv pedwv AEM ya
kataypadn tng avatpododotnong amno
TLG OUVAVTHOELG LE TOUG/TLC

11.1. NapakoAolBnon kat aglomnoinon
TwvV TTANPodopLWV Ao TOUG/TIC

, ; , 1009
well as those in other years, to inform future dortntéc/tpLeg dortntég/TpLeg yia tn Stapdpdwon- %
planning of the curriculum as well as other 11.1.2. Anpoupyia gviaiag ¢poppag nopakohouBnon tou MM
curricular aspects that come up. Kataypadng
12. Consider monitoring contact time of the , .
. . . , , 12.1. BeAtlotomoinon Tou Xpovou Kal Twv
academic advisors to see whether this program 12.1.1. Kataypadn kat afloAoynaon Twv , ,
. . , . popdpwV TWV cUVAVINCEWV
is a good use of valuable faculty time and/or CUVAVTHOEWVY TWV oKASNUATKwY , . . 100%
. \ , dorTtNTWV/TpLWwV Kat akadnuaikwy
how to best deliver necessary and valuable OUMBOUAWV e TOUG/TIC POoLTNTEG/TPLEG GUUBOUAWY
student support. H
13. C.0E15|der ways of reducing the . 13.1.1. Katdpynon «avevepywv»
?dmml?trat-lve workload of facu-lt.y'ln favor of ETUTPOTIAOV 1} GUYXWVEUGN EMLTPOTIOV e
increasing time for research activities. Some TOPGLLOLO XAPAKTAPQ/TKOTLO
ways may be to reduce the number of , . .
. . .. 13.1. Meiwon tou 6ykou Tou SLoknTikou
committees currently available by combining , , 100%
| of them together. to allocat €pyou Twv peAwv AEMN
severa ?b'l' 'em oge e;’ oa :)ca Zsome 13.1.2. Evioxuon TnG SLOIKNTLKAG
responsibilities to p.ost- octoral stu en.ts., UNOGTAPIENC TOU TURpATOC
and/or by transferring some of the advising
duties to administrative staff.
14.1.1. EMKOVWVNGON EPEVVNTIKWY
14. Consider creating opportunities to share evlLopePOVTWV/EVAOXONAOEWY OVAETQL 14.1. EpELVNTIKEC GUVEPYELEC LETOED
research interests with other faculty in order to | ota péAn AEM tou TUAMATOG - EPEUVNTIKEG PYELEG U 100%

develop common research clusters.

14.1.2. Alapdpdpwon eVKALPLWV YLOL
EPEUVNTIKEG CUVEPYAOIEG UE OKOTIO TNV

peAwv AEM
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2YITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMNOTEAEZMATA BAOMOz EMITEYZH2
STOXQN (%)
UTIOPBOAN TPOTACEWYV TIPOG
xpnuotodotnon
15.1.1. Emikowvwvnon dtaBgoipwy
15. Consider expanding existing professional TIPOYPOUUATWY ETILULOPPWONG OTA PEAN
development programs to all interested faculty | AEN tou TuRuatog
with topics such as the use of new technologies, | 15.1.2. Anutoupyia link otnv totooeAida 15.1. Evioxuon TnG EMAyYEALATIKAG 100%
e-learning teaching skills, IT skills, advanced Tou TuApatog 6mou Ba avaptwvtal €€ENENG Twv peAwv AEN
statistical skills, or writing proposal for research | evnuepwoelg yLa oXeTIKA EMUOPOWTIKA
grants. TIPOYPALATA KAL TIPOOKANOELG
Xpnpotododtnong
16. Consider attracting academic staff who are To clUvoho Twv §L6aoKOVTWV/0UCWY TOU TUAUATOC £XEL TIPAYLOTOTIOLAOEL TIG
graduates from other Universities to enrich the LETAMTUXLOKEG-OLEAKTOPLKEG OTIOUSEG TOU Oe Tunuata-MaverotiuLo StadopeTikd 100%
academic culture of the department. amnd to Tunua Wuyohoylag.
17.1.1. AOGTOAN ETLOTOANG TIPOG TOV
17. Consider creating facilities that can oppodLo Avtuputavn kal tov Koountopa L ,
. , , L 17.1. Anploupyia VEWV Ywpwv
accommodate the high numbers of students ™G ZxoAn¢ Kowwvikwv Emotnuwy wote , 100%
. , , , S1daokahiog
already in the program. va kowvorolnBei to mpoBAnpa Tou ExeL
eruonuavoel
18.1.1. Juvéxlon tng d.aBeong mooou
ortd TOV TAKTLKO TIPOUTTIOAOYLOUO TOU
TUAMATOG YLOL LUTOV TOV GKOTIO OTO HETPO
18. Consider continuous updating of the library Tou duvarou. 18.1. H emkatpormoinon tg BLBALOONKNG
collection with recent books and journal H SLO“SLKO“’{?‘ va ,T[apaKO)‘OUGEIhO“ e VEOUG TITAOUG ETLOTNLOVIKWV 100%
subscriptions to the extent feasible. OUCTNHATIKA aTto TNV Etporn neplodikwv kat BBALwv va givar Stapkng.
BLBALoBAKNG. AMWOTE UTIAPXEL KEVIPLK
Slaxeiplon yla 0Aeg tic BLBALOOAKES TNG
EANGSaG og ox€on e TNV tpounBela
TIEPLOSLKWV
19. Consider developing more systematic and 19.1.1. A’VCIT[TUEF] ,a&'«,)u )\OVLO,MLKOU mov , , ,
concise tools for collecting information for ve 0UV6€ET,C1I. HE Eva cuornug eykatpng 19.1. AV(IT[t,UEF] Hecwy cuMoyng 70%
faculty and students. T[pOEL(SOT[OLﬂOI?Q (Early }Narnlrlg System) | mAnpodoplwv
KOl EVTOTULOMOU GOoLTNTWV/TPLWV UE
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BAOMOZ ENMITEY=HZ
2YITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMNOTEAEZMATA oMo
STOXQN (%)
TIOAAQTTAEG QIOTUXLEG 1 LE PELWHEVN
CUUUETOXN OTIC e€€TAOELG
19.1.2. Avamrtuén eldikol cUOTHUATOC
Kataypadng Tou cUVOALKOU €pyou Twv 100%
HeEAWV Tou TUAUATOG
20. Consider ways of improving survey 20.1.1. ELloavar'] OUTOHOTOTOLNUEVWY 20.1. Alt')ﬁr]on TOU tocooToU ,
. . UNeVOUUIoEWV yLa TOUG/TLG OUUTANPWONG EpWTNUATOAOYIWV KoL TNG
completion rates (e.g., completion of survey , , , , 100%
. . doltntég/TpLeg mou Sev €xouv avatpododotnong amo Toug/Tig
during classes as opposed to outside of classes). , . ,
OUMMANPWOEL TA EPWTNUATOAOYLA. doltnTEg/TpLeG.
21. Consider standardizing key performance
indicators against other national and . .
. . . . 21.1.1. Zuotnuatikn epappoyn Twv , ,
international providers for the meaningful , , , 21.1. Evapuovion e MpoodLopLoEVOUG
. . - . Kpltnpiwv Anotipnong tng Molotntag tTwyv , , 100%
interpretation of findings as well as setting up Oelkteg alohoynong
. . - AEIl tng EOAAE
targets against basic performance indicators to
monitor growth and improvement.
22.1.1. EVNUEPWTIKEG CUVOVTHOELG HE
EKTIPOOWTIOUG TWV HOLTNTWV 22.1. Napoxn avatpododotnong
22. Consider giving feedback to students on how | 22.1.2. Kowvomoinon Twv oxeTikwv 0TOUC/OTLG GOLTNTEG/TPLEG WC TTPOG TLG
the Department responds to the information EVEPYELWV OTO GUVOAO TWV EVEPYELEC TOU TUAMOTOC YLla TV 100%
collected about the quality of the program, doITNTWV/TPLWV HUE NAEKTPOVIKO aflomoinaon MPOTACEWY OXETIKA LIE TNV °
formal and informal. TOXUSPOUELOD KaL TA LECA KOWVWVLKNG BeAtiwon tng moldTNTAG TOU
Skt wong g Emttporn¢ NPomtuylakwy | MTPOYPAUUATOC OTIoudwv
Inoudwv
23.1.1. Ta mpoodepopeva pabrpato Tou
MM va EUITAOUTLOTOUV E OXETIKOUG
23. Consider increasing the number of on-line ouvéso,uouq ano TC?UQ orolou Ba \ 23.1. Abénon Twv eKMALSEUTIKWY
. L, . propoUv ot poltnTEG/TPLEC va avTAoUV \ .,
learning activities to improve student . , , OpaoTNPLOTATWY OTLG OTIOLEG YiveTal 100%
) nAnpodopieg [ SLaPOPETIKES OTITIKEG yLaL . . .
experience. , , xpnon Stadiktuakou UALKOU
TI¢ Bepatikeg evotnteg (m.x. YouTube,
TEDX, Snuoupyia UALKOU amo
S816dokovteg/ouoeg K.T.A.).
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2YITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMNOTEAEZMATA BAOMOz EMITEYZH2
ITOXQN (%)
. . . . 24.1.1. AlapKng mKaLpomoinon Tng
24. Consider presenting distinct features of the , ) , , ,
LoTOOEALBOG LLE TLG VEEG EPEUVNTLKEG KOl 24.1. Na avadeyBel n puciloyvwpia tou
Department and of the Programme at the , . , , 100%
. EKTIALOEVTIKEG SpAOTNPLOTNTEG TOU TUAUATOG 0TV LoTooeALSa Tou
landing departmental page. .
Tunpatog
25. Consider a strategi.c a[?proach in setting _ 25.1.1. Altubpdwon oxediou Spdonc yia 25.1. EmKaILpono'Lr]cfr] TOoU Otpatr]VLKOlL')
concrete goals and objectives to enable planning , , oxedlaopou tou TuAnatog avadopLka e
. ™ BeAtiwon TG EPEVVNTLKAG . , 100%
for future development of academic and , . , NV akadnUaikn KoL EpEUVNTLKA
L ouvepyaoiog Twv peAwv tou TUARATOG . ,
research activities. 6paoTNPLOTNTA TWV LUEAWY TOU
. R 26.1.1.E oLad i , ,
26. Consider reflecting on the number of , vapén duabkasiag . . 26.1. Emaveétoon Twv UTIOXPEWTLKWV
. e . L. avapopdwong tou MNMNI peta anod , .
required course offerings in light of existing , , pHaBnudTwy o€ oXEON HE TOUG 100%
human and physical resources ouvepyaota uerwv AEM kat avBpwrnivoug mopoug Tou TUAUATO
phy ) dortnTwv/TpLwv P G TIopouS HNHaTog
27. Consider exploring factors of non-timely 27.1.1. Avatpododotnon amno toug/Tig 27.1. IXeS100UOG EVEPYELWV OTLG OTOLEG
completion of program in future evaluations and | §t8dokovtec/ouoec, wote va pmnopet Oa poPel to TUAUA WoTE va 100%
decide on specific actions to significantly npocdloplotolV oL Adyol yla tnv TIEPLOPLOTEL N EMISPACN TWV MAPAYOVTWV °
improve this number. KaBuotépnon TIoU TIpokaAoUv Thv kaBuotépnon
28. Consider ways to enforce serious , . ,
) ) . 28.1.1. JUUUETOXN OE OXETIKES Olepyaoieg
consultation with governmental agencies on the . , , . . .
. ) pe Ta aAa Tunpoato Wuxoloyiag 28.1. Emwowvwvnon mpog Kabe appddio
appropriate numbers of entering students every . .
. . ; p NG avaykng yla e€opBoloyLoo tou 100%
year in light of human and physical resources. 28.1.2. Evépyeleg yla tn Slapopdwon \ ,
. . . . . , opLOpOU TWV ELOAKTEWVY
The number of students per faculty is very high Kowou oxeblou 6pdong og cuvepyaoia
for international standards. pE Ta dAAa Tunuata Wuyoloyiag
29.1.1. EVIOTOMOG TWV TTapayovIwy 29.1. Alapopdwon oxediouv Spdong yla
29. Consider developing an action plan on how oTouG omoioug odeilovtal Ta ™ BeATiWoN TWV CNUELWV IOV £XOUV 80%
to improve aspects that still require attention. nipoBARaTa TToU €xouv emionpavOel EMLoNUavOEeL KaTd TNV TLOTOMOLNON TOU ?
(.. auénuévog xpodvog Anding mruyiou) | NNZ
30. Continue to analyze the data obtained from
current students and graduates by setting , , , , , , ,
. ) H ev AOyw oucotacon BploKeTal o€ TANPN QVTLOTOLXIA LE TLG ETUUEPOUC CUOTATELG TNG
strategic goals that are concrete and achievable, , . . . .
. . . Apxnc 2 (Design and Approval of Programmes). Emouévwg, oL 2toxol, oL Evépyeleg, ol
and which in turn can inform an action plan for , , , , , ) 100%
. YrieuBuvotnteg, To Xpovodiaypappa kat ot Avaykaiol Mépot yia tnv ev Adyw cuotaon
further growth and improvement. Areas of . . . .
. . . KOAUTITOVTOL OTTO TAL TTPOTELVOUEVA oTNV ApXN 2.
monitoring may include how best to achieve a
timely completion of degree, a better balance
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BAOMOZ EMITEY=HZ

2YZTAZEIZ NPArTMATONMNOIHOEIZEZ ENEPTEIEZ EMITEYXOENTA AMNOTEAEZMATA STOXON (%)

between required and elective courses, and
more effective admission criteria that indicate
good and timely progress through the program.

H ev Aoyw ocuotaon Pploketal og TARPN OVTLOTOLXLA LE TLC EMULUEPOUG CUCTAOELG TNG

31. Conti t bi dst line th , . . . . . .
onfinue to combine and streamtine the Apxn¢ 1 (Academic Unit Policy for Quality Assurance). Emopévwg, ot Ztdxot, ot

high administrative load that interferes with the f , , , , 100%
. Evépyeleg, oL YrieuBuvotnteg, to Xpovodidypappa Kot ot Avaykaiol Nopot yia tnv ev
research activities of the faculty. , \ . , . ,
Aoyw clotaon KAAUTITOVTOL Ao TA TPOTEWOUEVA otnv Apxn 1.
32. Continue to set strategic goals for research H ev Aoyw ocuotaon Pploketal og TARPN OVTLOTOLXLA LE TIC EMULUEPOUG CUOTAOELG TNG
productivity and consider research clusters to Apxnc 1 (Academic Unit Policy for Quality Assurance) ka®wg¢ kat tn cbotacn 14 tng
strengthen the research profile of the Apxnc 5 (Teaching Staff). Emouévwg, oL 2toxol, ol Evépyeleg, oL YrieuBuvotnteg, To 100%
Department so that its national and Xpovodiaypappa kat ot Avaykaiol MNopot yla tnv ev Adyw cuotaon KaAUTtovtal and
international reputation can be enhanced. Ta poTELWVOUEVa oTnv Apxn 1 Kot oo Ta MPOoTewvopeva oth cbotaoh 14 tng Apxng 5.

H ev Adyw ocuotaon Pploketal og TTARPN QVTLOTOLXLA LE TLG ETUUEPOUG CUOTAOELG TNG
Apxnc 1 (Academic Unit Policy for Quality Assurance), tn cUotaon 7 tng Apxng 3
(Student-centered Learning, Teaching and Assessment) kaBwg Kal TI¢ cuotaoelg 14
kat 15 tng Apxnc 5 (Teaching Staff). Emouévwg, oL 2toxol, oL Evépyeleg, ot 100%
YreuBuvotnteg, To Xpovodldypappa Kat ot Avaykaiot MNopot yia tnv ev Adyw cuotacn
KOAUTITOVTOL QO T TPOTELVOEVA oTnV ApxN 1, Ta MPOoTEWOUEVA 0T cuotach 7 TNng
ApXAG 3 KaL TA TIPOTELVOLEVA OTLG CUOTAOELS 14 kat 15 tng Apxng 5.

33. Continue to strengthen the professional
development of faculty through formal means
(e.g., workshops and seminars) as well as
informal ways (e.g., research collaborations,
self-directing activities to augment and enrich
knowledge and skills).

34. Continue to advocate that the hours devoted
for the practicum activity are very limited for
the professional activities that a psychology 34.1.1. JuppeTo)n o€ OXETIKEC Slepyaoieg
degree in principle allows graduates to He Ta dMa Tprpata Wuxoloyiog
undertake in Greece. We understand that this
requires structural changes of the legislation 34.1. Emikowvwvnon mpog kabe appodilo
that regulates the University Policy and the NG avAyKng yla avénon twv wpwv 100%
profession of Psychology. We strongly T(PAKTIKNG AoKNONG
recommend that Psychology graduates be given | 34.1.2. Evépyeleg yia tn Stapopdwon
the opportunity of one to two years additional Kowvou oxebilou 6pdong og ouvepyaoia
intensive practical training after graduation in pe to aAAa TpRpatoa WYuyoloyiag
order to enrich and consolidate their academic
training.
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4. IIINAKAYX AKPONYMIQN

Akpwviuo Meprypagn)

OM.E.A. Oupada Ecwtepikng ASloAdynong

A.E.IN ASaxtiko kat Epguvntiko lpoocwmikd
E.T.E.IL E8ko Texviko Epyaotnpilako lpoocwmiko
E.ALIL Epyaotnplako ASaktiko [poocwmikd
ILILX. [poypappa MpoTTuXLAK®V ZTOVSWV
E.E.INL. E81kd Exmaidevtikod lpoowmikod

«ExOeon MapaxorovBnong ILILE.»

Zediba 24 and 24



