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ZyoAn Otk kat TexvoAoyikv ETLotnuv Tunua Xnueiag

1.

Tuvontikn Meprypaen

Yto mAaiolo ¢ Sevépyelag emtomiag aglodoynong (22, 23.10.2019) yia tnv motomonon Tov
[Ipoypappatog Ipomtuylakwyv Zmouvdwv tou Tunuatog Xnueiag (MIMZ-XHM) t™g ZxoAng
OetikwVv Kat Teyvoroykwv Emiotnuwv tov Mavemompuiov Kpntng, n emtponn e€wtepikwyv
EUTIELPOYVWHOVWV AoV evnuepwBnke amod tn Solknon tov Tunuatog (tov mpoedpo Kab. I'.
dpovdakn, tov avtimpoedpo Kab. I1. TpikaAitn kat tnv OMEA) tpaypatomoinoe cuvavtnoelg
He KaONyNTEG/KaBNYyNTPLEG, SIBAKTIKO TPOOWTIKO, OSLOIKNTIKO Kol TEXVIKO TPOCWTILKO,
@EOLTNTEG/oLTNTPLEG, KaBwG kal amo@oltovg touv Tunpatos. Ev ouvexela, ovvétage tmv
'Ex0eon [liotomoinong (Final Accreditation Report) v 26.10.2019.

H Ebvikn Apyn Avotatng Exmaidsvong (EOAAE, mpwnv AAIl: Apyn Awoc@dAiong kat
[Iiotomoinong g [Mowdtntag motomoinoe to IIE tov Tupatog tov pnva lIovAto tov 2020 pe
évapén oxvog ¢ motomomong and 29.05.2020. H OMEA tov tunipatog, o€ cuvepyaoia pe
tov [Ipoedpo tou Tupatog, Tov Zemteépfplo tov 2020, katdptioav ZxESlo Apaong oto omoio
TIPOTEIVOVTAL EVEPYELEG YlA TNV IKAVOTIO(NON TwWV OULOTACEWV TNG Emitpom)q Omwg
amotuTwvovtal otov [ivaka 1.

Kata to akadnuaiko €étog 2020-21, 1 OMEA tou Tpunuatog, oe cuvepyaoia pe tov [Ipdedpo kat
v Emitpom tov [IZ-XHM (EIIX), katéypale TIG EVEPYELEG KL TIG SPAGELS TIPOG TNV ETIITELEN
TV 0TOXWV Tov Zxedlov Apdong kat cuvetate Tov Ilivaka [TapakoAoBnong AmoteAeopaTWV
(IMivaxag 2).

Kata to akadnuaiko étog 2021-22, 1 OMEA tou Tufuatog, oe ouvepyaaoia pe tov [pdedpo kat
v EIX, amotiuynoe tig Evépyeleg mov mpaypatomombnkay Kat ocLVETHEE TNV Tapovoa
'‘Ex0eom IlapakodoVBnong n omoia oplotikomombnke oe ovvepyacia pe tn MOAII touv
[Mavemompiov Kpnmng.
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ZyoAn Otk kat TexvoAoyikv ETLotnuv

Turjua Xnuelag

2. Xxé6wo Apaong (Ilivakag 1)
YIHEYOYNOTHT ANI[I\(I)‘I;(A):OI
XTOXOI ENEPTEIEX EX XPONOAIAT [AvBpdmivo
A/A XYXTAXEIX (Tvavapévoupe va (T mpémeL va KAVOULLE Yo VX (Motog PAMMA -
TETUYOVUE;) TIETUY OV E TOVG GTOXOVUG;) avaAappavel (Mote;) .
A otKovopLKot opoy,
VAIKGQ, K.Q.)

1. The synchronization between classes and | 1.1 BéAtiotog 1.1.1 Zv{mon-avaivon kat EIIZ, OMEA, 31/08/2021 | MéAn Topéwv, EINZ,
laboratories could be improved in certain | cuyxpoviouog ueta&d TpotacelS o€ emimedo Topéwv kot Tuvédevon T, OMEA, EAII
courses such as Physical Chemistry 1 for | pa®nudtwv kat Emitpotmg [pomtuytakwmy Tunuatog (2T)
which both lectures and labs are offered in | epyaotnpiwv Ymovdwv (EIX) pe cuppetoxn
the same semester. EAIII, ETEIIL.

1.1.2 Zvotnpatikn kot Stwyng 31/12/2021 EIX, OMEA
TIAT|POOPT|OT-EVILEPWOT] TWV

[, yia to IIE, péow tov

061yoV Zmoudwyv, Kabwes kal To

TIEPLEXOUEVO KOL TOUG

paBnolakols 6TdX0UG KAbE

HOONHATOG, LBLUTEPWS TWV

EPYATTNPLAKOV HAONUATWV.

1.1.3 Zuykévtpwon kat 31/12/2021 OMEA
enefepyacio amoPewv

mpomtuytakwv [P amnod tig

A&LOAOYNOELG TWV HABMUATWY Kot

TV Epyactnpinv.

2. It is not evident whether there are sufficient | 2.1 Evioxvon 6eopol 2.1.1 ZuoTpatiky emKovwvia YmevBuvol 30/04/2022 KovSéUAia EXIIA,
paid internships for all students who are | Ilpaxtikrg Aoknong. LLE TIEPLOGATEPOUG (POPEILS [pakTikng YmevOuvog
interested in participating. The Department (BwTKoV§ kat dnudclovg) ya Aoxnong TX kat [pakTikng
should intensify its efforts to secure VO CUULPETEXOUV OTO TIPOYPOLLILO YOETE, Aoxnong TX,
additional funds and sponsors from both the [Ipaktikng Acknong [poedpog TX, [Ipo6edpog TX,

campus and the public/private sectors.

2.1.2 Ab&nom 6écewv Mpaktikig
Aoxnong

Awoiknon MK

2.2 Evnuépwon MId 2.2.1 ETnolo evnuepwtikd YmevBuvog

OXETIKA UE TIG EVKALPiEG | Xepvaplo [pakTikng

KOl TTAEOVEKTN LOTA TNG Aoxnong TX
Mpaktikng Aoknong

Awoiknon MK
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ZyoAn Otk kat TexvoAoyikv ETLothuwv

Turjua Xnuelag

YINEYOYNOTHT ANI? (I)‘gg: o1
YTOXOI ENEPTEIEX EX XPONOAIAT e
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA .
TETUY OV UE;) TIETUY OV LE TOVG GTOXOVUG;) avaAapupavel (TMote;) .
e R . otkovopkot époL,
VAIKG, K.Q.)
3. There is a clear need for a better and wider | 3.1 BeAtiwomn g 3.1.1 Emowwvia kat mpdéokAnon | Ilpoedpog, AEIl, | 30/04/2022 [Ipdedpog, AEII,
integration of the external stakeholders and | cuvepyaociag pe tov o€ Blounyavieg (ToTikég Kat EAITI, EAIII, YmevOuvog
alumni of the Department to the SMuoco/18LwTikd Topea | ektdS Kprjng) yia Siepevivnon YmevOuvog TIpakTikg
departmental educational /training ouppetoxns oe Huépa [pakTikng Aoxnong TX,
activities. Such integration will benefit not otadlodpopiag (career day) kat Aoxnong TX AOAIZTA,
only the students but also the local industry. OXETIKEG EVIUEPWTIKES pappateio
To this end, the Department could establish exbniwaoets. Emsiwén
an “Industry-Academia Day” where EMKOWVWVIG Kal SlacUvEeon e
members of the public/private sector can eTalpeleg 0TIG oMOlEG EpydlovTal
easily interact with students. In addition, WG oTeEAEY amoortol/eg Tov TX
the ].)epartment”should crea}te an “External 3.1.2 Zuvepyaoia pe tnv ‘Evwon [Ip6edpog, AEI, | 30/04/2022 | Ipoedpog, AEI],
Advisory Board” to further improve the o X ov (EEX) o¢ EAIT EAITL YriebOuvo
relationship and networking with the E TVOY U@V ( . A S s
. . KOLVEG SpAOELG EVIILEPWOTG. YmevBuvog MpakTikng
public/private sectors. H , ,
POKTIKNG Aoxknong TX
Aoxnong TX
3.1.3 Aopyavwon 1j/kat [Ipdedpog, AEI, | 30/04/2022 | Mpoedpog, AEI],
OUMUETOXT] TOU TUHaTOG Xnpuelag EAITI, EAIII, YrtevBuvog
o€ NuepiSeg evuépwong. YmevBuvog MpaxTikig
[TAnpEaTtepm EVUEPWOT] TWV [pakTikng Aoxnong TX,
[P oYeTIKA UE TIS Aoxnong TX AOAIXTA
ETMAYYEALATIKESG TIPOOTITLKEG-
gVKaLPIES KAL TO EPYATLAKO TOTTIIO
IOV B AVTIHETWTI{GOVY PETA TNV
QToQO(TNOT) TOUG.
3.1.4 Embiwén emkowvwviag kat [Ip6edpog, AEI, | 30/04/2022 | Mpoedpog, AEI],
StaovEeong pe eTatpeleg EKTOG EAITI, EAIII, YrtevBuvog
EAAGS 06 Ttov SuvnTika YmevBuvog MpaxTikig
TPOCPEPOLV EVKALPIES LEGW TOU [pakTikng Aoxknong TX,
mpoypappatog Erasmus Aoxnong TX I'pageio Erasmus
placement. [IK
4. An increased emphasis should be placed in | 4.1 Amoktnon 4.1.1 EvBappuvon o€ MéAn 8i8aktikoy | 30/04/2022 | MéAn SiSaktikov

promoting scientific presentation and | defloTTwY S18aokovTEG/0VoES yia avénon TPOCWTILKOV TPOCWTILKOV
writing skills of the students. The ideal forum | emiotnpovikig EPYACLOV-TIAPOVCLACEWY GTO
for this would be the Chemistry Day, Career | emikowvwviag amd mAaloo pabnuatwy Kot
toug/Tis I P kat kaBob1)ynomn oxeTikd pe Tpdmovg-
«ExOean [lapakorovOnong I1.11.2.» Yediba 5 amo 17




ZyoAn Otk kat TexvoAoyikv ETLothuwv Tunua Xnueiag
YINEYOYNOTHT ANI[I\ 353:01
YTOXOI ENEPTEIEX EX XPONOAIAT e
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA .
TIETUXOVLE;) TIETUXOVLE TOUG GTOXOVUG;) avaiapfBavel (Tots;) 2o
e R . otkovopkot époL,
VAIKG, K.Q.)
Day and/or similar events as proposed | evioxuomn atopikov neb68ovg mapovoioong
above. TPOPIA ETLOTNUOVIK®DV KOL TEYVOAOYIKWOV
Bepatwv. Opoiwg. péow ™g
EMPBAEYM G TTTUXLAKWDV EPYATLWOV.
KaBodynon oe Bépata
TIAPOVOLACEWY KAL GUYYPAPNS
ETILOTNUOVIKWV KELUEVWV.
4.1.2 Zepvaplo/a opyavwong MéAn 8i8aktikoy | 30/04/2022 | MéAn SiSaktikov
Bloypa@ikov onpelwpaTos Kat TPOCWTILKOV, TPOCWTILKOD,
uéEBodol evioyvong EMOTNHOVIKOV- Fpapparteia, Ipapparteia,
EMAYYEALATIKOV TIPOPIA o€ AOAIXTA AOAIZTA
KATOAANAEG TTAAT@OPUES (TL.X.
LinkedIn), o€ cuvbvaoud pe
avalnmon epyaciog.

5. The Department as a whole needs to more | 5.1 EumAovtiopdg 5.1.1 lapovoiaon MéAn 8ibaktikoy | 31/12/2021 | MéAn SiSaktikov
systematically explore new pedagogical | §i§axTik®v pe86Swv Kal | cUYKEKpPLUEVWY EpYaAeiwv 0TOUG | TIPOCWTILKOU, IOV TPOCWTILKOV
methods that go beyond the traditional | epyadeiwv. 818dokovtes. EZotkeiwon pe TapakoiovOnoav
lecture-based format. There is substantial mhat@odppes Socrative, Edmodo, | T ogpwvapa ToT
discussion internationally on ways to use e-learn, moodle, MSTeams KAT (Training of
available technology to better engage Trainers)
students. For example, the “flipped 5.1.2 E€okelwon pe pedddovg MéAn 8ibaktikov | 31/12/2021 | MéAn SiSaxtikoy
classroom”, short instructional videos, web- aAAnAemtiSpaong Si8dokovta/ TPOCWTILKOV, TIOU TPOCWTILKOV
based problem solving, or cell phone-based SIBACKOUEVOU HECW EQAPLOYDV TapakoiovOnoav
classroom interaction could, if used wisely, SwBéotumy oe KNt TAé@wvo, | T oepwapta ToT
improve learning outcomes and student 1) HEBOSWY «AVEGTPAUUEVNC (Training of
satisfaction. Sidaokaiiag» (flipped classroom). Trainers)

6. The low participation of students in course | 6.1 AbU&non cuppeToXNS 6.1.1 Zultnon pe SI6ACKOVTES Mp6edpog, OMEA | 31/08/2021 | OMEA
surveys is troubling. The Department should | ITd ko kot [P yo v avaykodtnta
consider shortening the questionnaire from | amo@ottovvTwY OTIG GUUPETOXG TWV TEAEVTA{WV
35 to 20-25 questions by eliminating some | Saxdikaoieg oV akloAdynon k&be
questions and combining others. Also, they | afloAdynong. LaBTpaTos oe KABE aKkadnuaiKd
should pursue their idea of allowing filling £EGuNVO.
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ZyoAn Otk kat TexvoAoyikv ETLothuwv

Turjua Xnuelag

YINEYOYNOTHT ANI[I\ (1)‘53:01
YTOXOI ENEPTEIEX EX XPONOAIAT e
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA .
TETUY OV UE;) TIETUY OV LE TOVG GTOXOVUG;) avaAapupavel (TMote;) .
e R . otkovopkot époL,
VAIKG, K.Q.)
out of questionnaires during class time. The 6.1.2 AmAoToinon OMEA,MOAIII 31/08/2021 | MOAIII,
exit survey of graduating seniors is also very gpwTnuatoloyiov. KYYTIIE
long and cumbersome. Informal interviews
of some of them with the Chair may also be
very useful.
7. Although the institution of Student Advisor | 7.1 [lepattépw BeAtiwon | 7.1.1 KaBiépwon evtimov- [pdedpog, 31/05/2021 | OMEA, I'pappateia
exists, in practice it is underutilized. The | tngoVvéeong Twv NP | BeBaiwong amd Tov ZvpBovio OMEA,
Department should find ways to initiate and | pe tov O"lf)LlBOUAO K(xenyn‘[ﬁ K&Os gE(’xun\)o_ Fp(xuua‘[g[a
enforce contact of incoming students with | Kabnynt ywx v - - - -
their advisor as a requirement for advancing | a0&non g mpoddov 7.1.2 Me HSPL}NO‘ ‘tngll"pauu(lxtstag Hpos&pog,, 31/08/2021 | Ipapparteia
with their studies. This should happen as | Toug lpomtuxiak®y evnuépwon 6Awv | Ipapparteia
soon as the students arrive and even be Twv veoetoayopevwy MNP ya to
added as a requirement for class enrollment. Beopo tov ZvpPoviov Kabnyntm
kat o€ Tolov/mota Kabnynty/
Kabnyntpla €xouv avatebel.
7.1.3 IIAnpéotepm Kal Eykupn [poedpog, 31/08/2021 | Adaokovteg, EIIX
evnuépwon IO oxeTikd pe o ALSAOKOVTES,
TIEPLEXOUEVO KaL TN @uoloyvwpia | EINX
Tov IIIIX.
7.1.4 KaAUtepn evnuépwon [Ipoedpog, EINE, 31/08/2021 | EIIX, OMEA
ueAwv AEIT oxeTikd UE TIg OMEA
TPOGSOKIEG KA AVAYKES TWV
1.
8. The Department should make a greater | 8.1 Opodrn mpooappoyn | 8.1.1 [pookAnoelg amd Toug [Ipoedpog 31/08/2021 | ASdokovTeg,
effort to smoothen the transition from high | twv veosloaydpevwv TYuBovioug Kabnyntég mpog ASdokovteg OMEA
school to higher education. This could be | NP ot amattoeLg TOUG TIPWTOETELG YL CUVAVTHOELG
accomplished perhaps by improving the | Tov IIIIX kat g apécws Petd ™V Evapin Tov A’
iEitial ori(;ntation ar;d certainly bé/ bridging uaerl]_[mam']g SL’(XSLK(XO'[(Xg Eaivou.
the gap between 1st year students and | oto [lavemiotipLo. ; ; , .
advisors. The advisor should take the extra 8.1.2 EKST}NDGT] vmodoxs l'[po’séSpog 30/04/2022 l'[po,sSpog
TPWTOETWV. ASGoKOVTEG A8 GoKOVTES
step to approach the students who are often , ,
intimidated. The Department could also Ppappateia Ppappatela
implement mentorship award(s) to promote
«ExBean lapaxorovOnong ILILYE.» XeAlba 7 am6 17




ZyoAn Otk kat TexvoAoyikv ETLothuwv Tunua Xnueiag
YIHNEYOYNOTHT ANI? (1)‘53:01
XTOXOI ENEPTEIEX EX XPONOAIAT (AvBpamwo
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA .
TETUY OV UE;) TIETUY OV LE TOVG GTOXOVUG;) avaAapupavel (TMote;) .
A otKoVvopLKoi TopoL,
VAIKG, K.Q.)
interactions and reward success. 8.1.3 Huépa aplepwpévn otnv [Mpdedpog 30/04/2022 | Mpoedpog
Improvement in advising will allow better Eevaynon (orientation) Twv ASaoKovTES AlSaoKovTeg
monitoring of the progress of each student. veoeloayouevwy IO oto TX. Tpappateio pappateio
Zevaynon oto ktnpto tov TX kat | VAAoyog MITD
TIG UTIOSOUEG TOV ATIO OUASES
LETATITUX LKWV (POLTTWV.

9. It is highly recommended that the | 9.1 Evioyvon auddag 9.1.1 OsopoBéTnom «ETHOLOV EIX, OMEA 31/08/2021 | EIIX, OMEA
Department adopt a policy of promoting and | ko apioteiag twv [IP. | emaivov-BpaBeiov» ot MNP pe Ipapparteia pappateio
rewarding academic excellence. For &plotn emiSoon ot kGO
instance, students with excellent academic axadnpaikd £toc.
records could be rewarded by inclusions in
tools such as a “Chair’s List of Excellence”. If
possible, names and pictures should also be 9.1.2 MapakoAoVOn oM KAt EIZ, OMEA 31/08/2021 | EIlX, OMEA
uploaded to the departmental website. enetepyacio amé OMEA xat EIIY | Fpappateia Ipappateio

Twv emdocewv Twv [P (Méoog

‘Opog Babporoyiag, aplOpog

HaBnuaTwyY Tov eeTATNKAY

ETTUXWG) 0€ kAOe SLEAKTIKO

efaunvo. ApYLKa yla Toug/Tig

£L0AYOUEVOUG/EG KATA TO

akadnuaiko étog 2020-21.

9.1.3 Anuociomoinon Twv EIX, OMEA 31/08/2021 | EIX, OMEA
ATOTEAECUATWY TNG Bpdfevong Ipapparteia pappateia
otnv totoceAiSa Tunuatog.

9.1.4 EvBdppuvon [P va EIX, OMEA, 31/08/2021 | AwSdokovreg, EIIZ,
axoAovBOVUV CUGTNUATIKA TIG Tpappateio OMEA

oToVS£G TOUG.
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ZyoAn Otk kat TexvoAoyikv ETLothuwv

Turjua Xnuelag

YIHNEYOYNOTHT ANI[I\ (I)‘gg: o1
XTOXOI ENEPTEIEX EX XPONOAIAT (AvBpamwo
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA .
TETUY OV UE;) TIETUY OV LE TOVG GTOXOVUG;) avaAapupavel (TMote;) .
A otKoVvopLKoi TopoL,
VAIKG, K.Q.)

10. | The faculty members should make additional | 10.1 E¢owkeiwon [P pe | 10.1.1 [TapdTpUVON TTPOG TOUG ASGoxovTeg, 31/12/2021 | EIX, OMEA
efforts to recruit interested undergraduate | tnv emiotnupoviK S18dokovteg va cuumepAdfouv OMEA
students in their labs as a way to successfully | ¢psuva oo medio g Katd To Suvatov Tapadsiypata
link teaching and research. In addition, | xyueiag katkatavénon | oUyxpovwv-emikaipwy
faculty members should incorporate recent | ¢ 511 a6iag kot Tou EPEVVITIKWV XTOTEAECHATWV ATLH
exc.lt{n.g e:‘xamples 'from their reseal.‘ch poAou TG Epeuvag T0 gpyaotnplo Toug N to TX o€
activities into teaching as a way to link T p—
teaching and research even further.

10.1.2 EvBdappuvon TpLtoeTwy ASdokovTeg, 31/12/2021 | AwSdokovTeg,
[P ko TeEAELOPOITWY VA OMEA OMEA
TAPaKoAoLBOVVY TNV NuUEPISa

Xatlnpoapvakn kot to Zepvapla

(colloquia) touv TX.

11. | Without compromising adherence to | 11.1 BeAtiwon g 11.1.1 Evioxvon Spacewv [Ipdedpog 31/12/2021 | Mpoedpog, MéAn
meritocracy, the Department must be more | avTITPooWTEVOTNG OAWY | SNUOCLOTNTAS Yo VEeg BEGELS MéAn AEII AEII, Tpappateia
sensitive to issues like gender diversity | Twv @UAwV AEIIL AVOKOW®GELS 0TIV
when looking at new hires. The Department 16TooeA{Sa Tov TX yla k&Oe véa
should also encourage their best female B¢on pédoug AEIT Kot amooto
undergr.aduate/graduate students to pursue EVIIHEPWTIKGV HVURATOV OE
academic careers. . , ,

Tunuoata Xnuelag tng xwpag kot

0€ oLVASEAPOUG 6TOo SLeBvn

XWPO, e 6TOXO TNV TTPOGEAKUGT

LKavou aplBpov voymeiwv.

11.1.2 ESowceiwon [P pe tnv [Ipoedpog 31/12/2021 | AlS&okovteg
épeuva HEoW TWV AKASUATKOV MéAn AEII

oepwvapiwv (colloquia), Tou

ouvedplov MeTATTUXLAKWV KAl

™G Nuepidag Xatlnuapvakn.

11.1.3 EvBdppuvon kat tapoxm Mpdedpog, 31/08/2021 | YmebhOuvog
evkalplwv Sleaywyns épevvag oe | ALGAOKOVTES, Erasmus,
AEI xau Epsuvntiké Kévtpa g YmevBuvog Tpappateia,
EE péow twv §pdcewv tou Erasmus Tpaceio Erasmus

mpoypdupatog Erasmus.

[IK
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ZyoAn Otk kat TexvoAoyikv ETLothuwv

Turjua Xnuelag

YINEYOYNOTHT AN;\ (1)‘53:01
YTOXOI ENEPTEIEX EX XPONOAIAT e
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA 8uv?x K6
TETUY OV UE;) TIETUY OV LE TOVG GTOXOVUG;) avaAapupavel (TMote;) PO,
. j OLKOVOULKOL TtOpOL,
KaBe evepyeln;) p
VAIKG, K.Q.)

12. IF is. clear thaF the Department has .severely 12.1 Bsknotolnoincm 12.1.1 AvacXeSLaO PO AGKHGEWY EITX, AETI, EAIIT 30/04/2022 | AEI, EAIII
llm.lt(.?d funding for the education and spyo&c‘tnpta}cwv , £pyaoTnpiwV pe 6ToX0 T Helwon
training of the undergraduate students. The jaocknoswv kat evioxvon , .

i , TOGOTNTWV AVTISpacTNpiwy Kat
budget for these efforts should increase, g§omAlopo¥ , ,
; N . , SlaAvtwv kal e€oltkovopunon

particularly in view of the increasing costs of ,

labs and consumables per undergraduate Topwy.

student. 12.1.2 Evioxvon kot avaykaiog Mlp6edpog, AEII, 30/04/2022 | AEII, EAITI
EKOUYXPOVIOUOG EPYAOTNPLAKOV EAII
€E0TALOOV péow Emiyetpnotaxon | [IpuTavela
[poypappatog Avamtuéng (EIA).

13. | The Department should further increase the | 13.1 Evioyvon tov 13.1.1 Opydvwon Huépag [poedpog, 30/04/2022 | Al8AOKOVTES,
interaction  between  students and | emayysApatikol otadlodpopiag kot TpOCKANON 08 | YmeBuvog Tpappateia,
local/national/international industry by | mpocavatoAiopol twv atmoé@oltous Tou TX ov MpakTiKhg YUAAoyog MITd,
inviting its alumni and other professionals to | amo@oitwv. Evioyvon epydlovtal wg oTeAén OTO Acknong TX, TOA\oyog MIP
participate in various related activities. | StaSikaciwv Anuodotio 1 Tov ISLwTIKG Topéa e pappateio
Efforts should be made to generate and | StacUvdeong. oKOTIO TNV evnpuépwon I oe THAMoyos MITd
maintain an alumni list. This list should be BEpaTa TPOOTITIKWY Kal .

L . , 20Aoyog [T
used to search for fundraising and EVKALPLOV ETTAYYEALATIKNG
employment opportunities. amaoyxdAnong.
13.2 Evioxvon 13.2.1 Zvotnuatikn YmevBuvog 31/12/2021 | YmehOuvog
Sadikaoiwv EVEPYOTIOINOT KOLVWVLIKWOV emkowvwviag TX emkowwviog TX,
Staocvvdeong pe toug/Tig | Siktvwv TX (.. Linkedin) Tpappateio
amOPOLTOVG/EG

14. | The Department should create a flyer or | 14.1 Zvotnuatikm 14.1.1 ETola emikalpomoinon EITX, OMEA, 31/12/2021 | YmebBuvog
short brochure with information on | dnpociomoinon NAgkTpovikoL @uALasiov (Ty. Tpaupateia emucowvwviog TX,
departmental activities, events, | SpaAGTNPLOTATWY TOU TPIMTUYOL 1| TETPAGEALSOV) e Amaox6Anon
student/instructor ~ awards/recognitions. | Tpjpatog oUVTOpT Tapovaiaot Tov TPo@iA ypagiota i web

The flyer/brochure could be electronically
sent or mailed to the alumni and may be
accompanied by a request for support.

Tou TX

designer (1 I1A)
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ZyoAn Otk kat TexvoAoyikv ETLothuwv Tunua Xnueiag
YIHEYOYNOTHT ANé\(I)‘g(A):OI
XTOXOI ENEPTEIEX EX XPONOAIAT Cviadims
A/A YYXTAXEIX (Tvavapévoupe va (TuTtpémeL va KAVOULE YIX VX (Motog PAMMA .
TIETUXOVLE;) TIETUXOVLE TOUG GTOXOVUG;) avaiapfBavel (TMote;) .
A otKoVvopLKoi TopoL,
VAIKG, K.Q.)
15. | The Department should further intensify its | 15.1 BeAtiwon kat 15.1.1 EumAovutiopds totooedidag | YmehBuvog 31/12/2021 | YmebBuvog
efforts to advertise its activities in its | toyvpomoinon g E OAEG TIG SPACTNPLOTNTES TOV emkowvwviag TX, emkowwvioag TX,
website. Educational activities, research | eikovag (image) Tov TX. Huepibeg, exbnAwoelg, Oudada TFpappateia
accomplishments and societal contributions | Tpufquatog Xnueiag oto ouvédpla, emitevypata peAwv AEI | eEwotpépelag, ATmtaoy6Anon
of the entire body and the individual | kowd xat eldikdTEpA kol Stakpioelg YA, MIID, T O. pappateio yYpagiota 1} web
members (students, professors, employees) | 6Toug pabntég mov [TpoBoAr| eEKTTALSEVTIKWV- designer (1 II1A)
should be recognized and broadcasted. Short | amoteAovv Toug v EPEVVITIKWV SPACGTPLOTHTWY TOU
videos of current students/employees that | Suvapel peAdovtikovg TUMpatog Xnuelag péow video
talk about the department should be added. | TIII®. ovvTouNG SLapKeLag 1) AAAWY
These activities could target high school péowv (highlights).
students who are on their way to enter the - - - - -
university. 15.1.2 Ymootpién g Opddoag [Ipdedpog, 30/04/2022 | YmeVBuvog Opddag
EEwotpépelag (Outreach Group). | YmevBuvog efwoTpéPelag,
Opydvwon emiokéPewv oxoAsinv | Ouddag AETI, EAIT,
(Avkeiwv) oto TX. eEwoTpEPeLag, Fpapparteia
pappateio
16. | A 5-year strategic plan at the time of the | 16.1 Xtpatnyuog 16.1.1 Emkatpomoinomn tov [Ipoedpog 30/04/2022 | MlpoowTiko TX,
accreditation could contribute to innovative | oxediaopnog tov TX Ztpatnykov oxedlacpot tov TX | AvamAnpwtig Fpappateio
thinking for the optimization of the quality of oL KatapTifey, emikalpoTotel Kal | [poéSpou
the Department in the future. Therefore, a eykplveln Zuvedevon Tpmpatog, | OMEA, 5T

strategic planning committee that would
look into where the Department wants to be
in the future is recommended and should be
included with the material sent by the
Department for review.

Kat €vtaén auTov 6To UALKO TTOU
vToBAAAETAL Y KGBE
a&loAoynon tov Tunpatog.
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ZyoAn Otk kat TexvoAoyikv ETLothuwv Tunua Xnueiag
3. MNapakoAovOnon Anotedeocuatwy (Ilivakag 2)
BAGMOX
YYXTAXEIX IIPATMATOIIOIHOEIXEX ENEPTEIEX EINNITEYXOENTA ATIOTEAEEMATA ENITEYZHX
XTOXOQN (%)
1.1.1 Zuitnon-avdAvon KoL TPOTACELS OE
emimedo Topéwv kat Emitpomrg [pomtuytakmv
Ymovdwv (EIX) pe cuppetoyxn EAII, ETEIL
- .| 1.1.2 Zvompatikng kat Stavyng mAnpo@opnon-
1. The synchronization between classes and laboratories . [P, via 1o MIE. uE60 Tou
could be improved in certain courses such as Physical EVIIHEPWOT TLV Al » METE 1.1 BEATLOTOG OUYXPOVIOUOG HETAEY
: } 061yoU Zmoudwyv, KabBwe kal To TIEPLEYOUEVO Kal . , 100%
Chemistry 1 for which both lectures and labs are offered . . . p HaBNUETWVY KoL EpyaoTnplwv
in the same semester. TOUG u’O(eT]O'lO(KOUQ 0TOX0UG K(}Gs paon Hatog,
LSLUTEPWG TWV EPYACTNPLAKWOV LABUATWV.
1.1.3 Zuykévtpwon kal emegepyaoio anoPewy
mpontuytakwv [P anod tig afloroynoelg Twv
HOBNLATWY KAl TWV EPYACTNPLWV.
2. It is not evident whether there are sufficient paid|2.1.1 Zvotnuatiki emkowvwvia Le TEPLOGOTEPOUS
inter:qships for all students who are ipteresFed .in popelg , (LS[U)T[KOI’J(," Kot Om uéclous) , v v, 4 Evioyuon Bgopob MpakTucic
participating. The Department should intensify its|ocvppetéyovv oto mpdypaupa lpaktikig Aocknong AcKnaTc. 100%
efforts to secure additional funds and sponsors from 212 A Y 1 (A
both the campus and the public/private sectors. 1.2 AbEnon Beoewy Tpaxtuais Aokmong
2.2.1 ETio10 evuepWTIKO ZEPLVAPLO 2.2 Evnuépwon MM oxetika pe Tig
EVKALPLEG KL TTAEOVEK TN LATA TNG 100%
[Mpaxtikng Acknong
3. There is a clear need for a better and wider integration | 3.1.1 Emuowwvia kot mpdokAnon oe Bropnxavieg
of the external stakeholders and alumni of the|(tomikés xat extog Kpntng) ywx Siepgvvnon
Department to the departmental educational/training | cuppetoxns oe Huépa otadiodpopiag (career day)
activities. Such integration will benefit not only the |kat oxetikéc evnuepwtikés ekdnAwoels. Embiwén
students but also the local industry. To this end, the | emkowvwviag kat StacvEeong pe etalpeieg otTig
Department could establish an “Industry-Academia |omoleg epyalovtal wg OTEAEYT ATOPOLTOL/EG TOV
Day” where members of the public/private sector can | TX
easily interact with students. In addition, the ; g , —13.1 BeAtiwon tnc ouvepyaoioac ue tov
Department should create an “External Advisory Board” ?;E')Z()Z;):i%\(g;lg pigotslz: EI:::](:: ;] wiﬁjvwv Koy dnuoco/18 L(I])TLE(?) ‘touéo? Y oH 75%
to further improve the relationship and networking with
the public/private sectors. 3.1.3 Aopydvwon 1)/Kat GUUHETOY] TOU THHATOG
Xnuelag oe muepideg evnuépwong. I[MAnpéotepn
evnuépwon  twv  MIP  oxetikd pe T
ETMAYYEAUATIKEG  TIPOOTITIKEG-EVKALPIEG KAl TO
EPYAOLAKO TOTIO TTOV B0t AVTIUETWTIGOVY HETA TNV
QTTOQO(TNOT) TOUG.
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ZyoAn Otk kat TexvoAoyikv ETLothuwv

Turjua Xnuelag

BAGMOX
YYXTAXEIX IIPATMATOIIOIHGOEIXEX ENEPTEIEX EINNITEYXOENTA AIIOTEAEXMATA ENITEYZHX
XTOXON (%)
3.1.4 Embiwin emxowwviag kat Stacvvéeong pe
etailpeieg ektog EAAGS0G TToU SuvnTikd
TPOGPEPOVV EVKALPIEG HETW TOV TIPOYPAUUATOS
Erasmus placement.
An increased emphasis should be placed in promoting | 4.1.1 EvBdppuvon o€ §18dokovteg/ovoes yia
scientific presentation and writing skills of the students. | a0&non epyaciwv-tapovoldoewv 6to TAaioL0
The ideal forum for this would be the Chemistry Day, | pafnudtwv kat kaBod1jynomn oxeTikd pe TpdmOUG-
Career Day and/or similar events as proposed above. neB680VG TAPOLVGIACTG ETLGTNHOVIKOV KAL
TEXYVOAOYIKWV BePATWY. Opoiwg. péow g
emiBAeymg T LaK®Y epyaciov. KaBodfiynon oe | 4.1 Amoxtnon Sedotritwv
BEépata TAPOUCLACEWY KUl CUYYPOPNS ETLOTNHOVIKNG E‘I'[lKO,lV(,OViOKQ amo ) 85%
ETOTNHOVIK®OV KELLEVOV. TOUQ/,TL‘; [IIT® kat evioxvon atopkoy
4.1.2 Zepvaplo/a opydvwong Bloypa@ikov Tpo@iA.
ONUELWUATOS Kal pEBodoL evioyvong
ETILOTNUOVIKOU-ETTAYYEAUATIKOU TIPOPIA OE
KaToAANAeg mAat@oppes (.. LinkedIn), oe
ouvdvaopo pe avalninon epyaciag.
The Department as a whole needs to more 5.1.1 llapovaiaon cuykekpLpevwy epyadeinv
systematically explore new pedagogical methods that | 9T0US 818dokovtes. Egouceiwon pe mAaT@oppes
go beyond the traditional lecture-based format. There | Socrative, Edmodo, e-learn, moodle, MSTeams kAm
is substantial discussion internationally on ways to use |5.1.2 EZowkeiwon pe pefd8ouvg aAnAemispaong 5.1 EumAouTtiopds S18aKTIkwy
available technology to better engage students. For 8184oKOVTa/SISACKOUEVO HEGW EQAPHOYGV neBoSwv Kat epyodeiwv. 75%
example, the “flipped classroom”, short instructional SlaBéowy o€ Kivntd MALQwvo, 1] HeBdSwV
videos, web-based problem solving, or cell phone- «aveotpappevns Sitdaokaiiag» (flipped
based classroom interaction could, if used wisely, classroom).
improve learning outcomes and student satisfaction.
The low participation of students in course surveysis |6.1.1 Zv{itnon pe Sidokovteg kot [P yio v
troubling. The Department should consider shortening | avaykatdTnTa CUUUETOXG TWV TEAEUTAIWY OTNV
the questionnaire from 35 to 20-25 questions by a&loddynon kaBe pabnuatog oe kabe axadnuaikod
eliminating some questions and combining others. Also, | e§aunvo. 6.1 AU&non ovppetoxmg M kat
they should pursue their idea of allowing filling out of - - QATTOPOLTOVVTWY OTLS SLaSIKaoiES 100%
. . . . - 6.1.2 AmAoToinon epwInuatoioyiov. ,
questionnaires during class time. The exit survey of agloAdynong.
graduating seniors is also very long and cumbersome.
Informal interviews of some of them with the Chair
may also be very useful.
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ZyoAn Otk kat TexvoAoyikv ETLothuwv Tunua Xnueiag
BAGMOX
YYXTAXEIX IIPATMATOIIOIHGOEIXEX ENEPTEIEX EINNITEYXOENTA AIIOTEAEXMATA ENITEYZHX
XTOXON (%)
7.1.1 Kabiépworn evtumov-BePaiwong amod tov
YopBovio Kabnynt kdbe e€qunvo.
Although the institution of Student Advisor exists, in Z\ﬁ]ﬁél\p/)[fogf]pc':ilo\(iTr]logvr\?;?::;\%?a\l}gggéﬁﬁ:gj /
practice it is underutilized. The Department should find . . , , , ,
o . . POLTNTPLWYV YL TO Beopud Tou Zupfoviov 7.1 lepetaipw BeAtiwon tng oVvdeong
ways to initiate and enforce contact of incoming KanyneH kat o€ Towév/mot Kabnyns/ TV QOITNTOV/pLév pie Tov oluBoLA
students with their advisor as a requirement for KanyhTpia &ouv avaredel, Ka®mynth yla Ty abEnon me mpodsou 90%
advancing with their studies. This should happen as
soon as the students arrive and even be added as a 7.1.3 MAnpeotepn kot eykupn evnuépwon MIP Tous
requirement for class enrollment. OXETIKG PE TO TIEPLEXOHEVO KAL TN PUOLOYVWpia
Tov IIIIX.
7.1.4 KaAvtepn evnpuépwon pedwv AEI oxetikd pe
TI§ TPoodokies kat avaykes Twv M.
The Department should make a greater effort to 8'1'91 HPOFKMGSK Lo TOVG EU”,BOUAOUQ ,
smoothen the transition from high school to higher Koc, TIYNTEG TPOG TOUG TPWTOETELS YIX OUVOVTNGELS
education. This could be accomplished perhaps by QPECWG PETA TNV EvapEn Tou A’ e§apmvou.
improving the initial orientation and certainly by 8.1.2 Ek8HAwon uTToS0X1S TIPWTOETAV. 8.1 OpaAf| TPOGAPHOYA TooV
bridging the gap between 1st year students and veoetoaydpeveoy TP oTic amartioeLs
advisors. The advisor should take the extra step to , 85%
approach the students who are often intimidated. The |8.1.3 Huépa a@iepwpévn otnv Eevaynon Tov [T2 t{m ms uaenolaml]g
. . . . , Swadikaoiag oto [lavemiotiuo.
Department could also implement mentorship (orientation) tTwv veoslcayopevwy I oto
award(s) to promote interactions and reward success. | Tufqjpa Xnueiag. ZEvaynon 6To KTpLo Tov
Improvement in advising will allow better monitoring | tufqpatog Xnueiog kat Tig uTTOSOUEG TOV ATTO
of the progress of each student. opadeg MIId.
9.1.1 @eopoBétnom «etriolov emaivou-Bpafeiov»
oe [P pe apiotn emidoomn o€ k&Oe akadnpaikd
£106.
It is highly recommended that the Department adopt a | 9.1.2 llapakoAoBnon kot emeepyaoio amé OMEA
policy of promoting and rewarding academic excellence. | kat EIIZ twv emi§ocewv twv [P (Méoog Opog
For instance, students with excellent academic records | BaBpoAoyiag, aptOudg pabnudtwv mov , , ,
could be rewarded by inclusions in tools such as a|&fetdonkav emTUXWS) 08 KAOBE SLSAKTIKO 9-1 Evioyvon apdlag wat apioteiag 85%
Chaive T » . . . , Twv [P
Chair’s List of Excellence”. If possible, names and |&faunvo. Apxlkd yia TOUG/TIG ELOAYOUEVOUG/EG
pictures should also be uploaded to the departmental | katd To akadnuaiké étog 2020-21.
website. 9.1.3 AnpooloToMon TWV ATOTEAECUATWY TNG
BpaBevong oy LotoceAiba Tuuatog.
9.1.4 EvBdppuvon I va akorovBolv
OUOTNUATIKA TIG OTIOUSEG TOUG.
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Turjua Xnuelag

BAGMOX
YYXTAXEIX IIPATMATOIIOIHGOEIXEX ENEPTEIEX EINNITEYXOENTA AIIOTEAEXMATA ENITEYZHX
XTOXON (%)
10.1.1 apdtpuvon Tpog Toug S1I6GGKOVTES va
10. The faculty members should make additional efforts to | cupmepiddBouv katd To Suvatdy Tapadelypata
recruit interested undergraduate gtudents in their labs GUYXPOVOV-ETHKAUPWY EPEVVITURDY , 101 Efoweiwon TN® pe v
as a way to successfully link teaching and research. In | amotedeopdtwv and To epyactiptd Toug 1§ to TX . ,
s : , , ETILOTNHOVIKY €pevva oTo TES0 TNG
addition, faculty members should incorporate recent | oe mpomtuylakd padrpata. Xnueias Kot KaTavénon e onuasiae 85%
eXClETlg examples frc;ml:helr fl?searcg aCthltl(;S into 10.1.2 EVe(’prUVO'T] TplTOSTd)V KoL TS)\SLO(POII.T(DV KOlL TOU p(’)}\ou mg épguvag
teaching as a way to link teaching and research even Ve TEapaoAoLBOVY TV Npep{Sa Xatinuaptvin
further. kat to Zepwvapla (colloquia) tou TX.
11.1.1 Evioyvon 8pdoewv SNUocLOTNTAG yLa VEEG
0éoeig AEIL Avaxkowvwoelg otnv lotooeAida Tov TX
Yy kaBe véa Béom pédovg AEIT kal amooToAn
EVIUEPWTIKWV UMvupatwy o€ Tunipata Xnueiag
™G XWPAS Kot 0€ cuVaSEAPOUGS aTo SLeBvr) Xwpo,
11. Without compromising adherence to meritocracy, the |pe otdxo TV mpocéAkvor tkavov aptBpol
Department must be more sensitive to issues like voymeiwv.
gender diversity when looking at new hires. The 11.1.2 EZoweloon [P pe v épevva péow twy | 11.1 BeAtiwon m¢ avuumpoowmevong 90%
Department should also encourage their best female akadnpaikdy oepvapiov (colloquia), Tov OAWV TWV PUAWV 0
undergraduate/graduate students to pursue academic | syve§piov MeTamTuyLak®y kat TS NUePISag
careers. Xatlnpapvak.
11.1.3 EvBappuvor Kat Topoxr) EVKALPLOY
Sie€aywyng épsuvag oe AEI kat Epguvntikd
Kévtpa ¢ EE péow twv §pdoewv tou
mpoypdppatog Erasmus.
12. Itis clear that the Department has severely limited 12.1.1 Avaoxedlaopnog aoKoewy gpyactnpiny pe
funding for the education and training of the 0TOX0 TN HElWON TOGOTHTWY AVTIEPACTNPIWY Kot
undergraduate students. The budget for these efforts SLAVTWV Kal €§0LKOVOUNOT) TOPWV. , ,
. . o . . 12.1 BeAtiotomoinon epyaoctnplokwyv
should increase, particularly in view of the increasing - - - , , N . 85%
costs of labs and consumables per undergraduate 12.1.2 Evioyvon xar avoykalog EKoUYXPOVIGHOG | AOKTGEWY Kal EVIOXUO etomAiopov
student. gpyaoctnplakov eEomAlopol péocw Emiyelpnolakov
[poypappatog Avamntuéng (EIA).
13. The Department should further increase the interaction 13',1'1 Opydvwon ;—Iuspag otadiodpopiag ra 13.1 Evioxvon rov snayys?,\uarmou
. . : TpdokAnon o€ amd@ottoug Tov TX mov epydlovtal | TPOGAVATOALGHOU TWV ATOPOITWY
between students and local /national/international , , , . .
. A . . WG oTEAEYN 0TO Anpooio 1 Tov [SLwTikd Topéa pe
industry by inviting its alumni and other professionals . . , 50%
g . . o OKOTIO TNV evnuEpwon poTttuylakwy [P oe
to participate in various related activities. Efforts . , .
o . BEpaTA TIPOOTITIKWV KAL EVKALPLOV
should be made to generate and maintain an alumni , .
ETIOYYEALATIKIG AT OAN 0N G
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BAOMOX
YYXTAXEIX IIPATMATOIIOIHOEIZEX ENEPTEIEX ENNITEYXOENTA AIIOTEAEEZMATA ENNITEYZEHZ
XTOXQN (%)
list. This list should be used to search for fundraising 13.2.1 Zvomuatikr evepyomoinon kowwvikwy | 13.2 Evioyvon Stadikaciov
and employment opportunities. Swctvwv TX (m.x. Linkedin) Sltaovdeong pe TouG/TIg 75%
aTOPOLTOVG/EG
14. The Department should create a flyer or short brochure 14.1.1 Emow emkapomoinon nAsktpovikov |14.1  Zvotnuatik  dnuociomoinon
with information on departmental activities, events, @LAadiov (mx. TplmTUXOL 1 TETPACEALSOU) LE | SPATTNPLOTITWV TOV TUNHATOG
student/instructor awards/recognitions. The OLVIOUN Tapovslacn Tov “pO(P,O‘ Tov TX et 100%
flyer/brochure could be electronically sent or mailed to | V&PTNON 0TV L0TOGEAISA TOL TUNHATOG XNpeiag 0
the alumni and may be accompanied by a request for
support.
15. The Department should further intensify its efforts to 1511 EWT)\OUUGHOC LGTOG&N,SO(g He o?\sgl‘tlg 15'} Bs?\‘FLmon Kot toxvpototnon tns
A P . . opaotnpLotnteg Tov TX. Huepideg, ekdnAwoelg, ewkovag (image) tov Tunpatog Xnueiog
advertise its activities in its website. Educational . f , . p ,
L : . ouvedpla, emiteVypata peAwv AEI kat Stakpioelg | 0to Kowo Kat eL8KOTEPA OTOVG
activities, research accomplishments and societal , , . )
oo . e YA, MII®, MI1®. [TpoPoAn ekTaldeVTIKWV- HaBNTEG IOV ATOTEAOVV TOUG EV
contributions of the entire body and the individual , , , . .
EPELVNTIKWV SPACTNPLOTITWY TOU TUNHATOG Suvapel peAdovtikovg I O.
members (students, professors, employees) should be . , . , . .
. . Xnuetag péow video ovvtoung didpketag 1 GAAwv 100%
recognized and broadcasted. Short videos of current . o
peowv (highlights).
students/employees that talk about the department : . .
should be added. These activities could target high 15.1.2 Yrootipign g Opadag ESwotpégeiag
school students who are on their way to enter the (Outreach Group). Opydvwon emokeyewy
university. oxolelwv (Avkelwv) oto TX.
16. A 5-year strategic plan at the time of the accreditation
could contribute to innovative thinking for the 16.1.1 Emkatpomoinomn tov Ztpatnytkov
optimization of the quality of the Department in the oxedtaopov tov TX mov kataptilel, emikalpoTolel
future. Therefore, a strategic planning committee that | kat eykpiveln Zuvédevon Tunquatog, kot Evtadn 16.1 Ztpamnywkog oxedtaopdg tov TX 100%
would look into where the Department wants to be in | auToVU 6T0 UAIKOG TTOL VTTOBAAAETAL Yia KAOE
the future is recommended and should be included a&loAdynon tov Tunpatog.
with the material sent by the Department for review.
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4. IIINAKAX AKPOQNYMIQN

AkpwvOpLo Meprypagn)

AAITI Apxn Awxo@ariong [owdmrag

AEI Avotata Exmaidevtikd [§pOpata

AEN Aaxtiko kat Epguvntko lpoocwmiko

EAIII Epyaotplakod ASaktiko IIpoocwmikd

EEX ‘Evwon EAAMvov Xnuikaov

EOGAEE EBvuk Apxn Avotatng Exkmaidsvong

ENNA Emiyelpnoiaxo Mpdypappa Avamtuing

ENX Emitpom [pomtuylakwy Zmouvdwv

ETEN E81k6 Texviko Epyaotnplakd IIpocwiko
KYYTIIE Kévtpo Ymodouwv Ymmpeowwv Texvoroyia, [TAnpo@opikns kol Emikovwviwmy
MO Mécoog ‘Opog

MOAIIN Movada Atac@daiiong [Molotntag

MIlP Metamntuylakoi/é¢ Poltntég/ Dot Tpleg
OMEA Opada Eowtepikng ASloAdynong

MK Mavemotpio Kpnmg

M1z Mpdypappa Mpomtuyxlakwy Zmovdwv

Mnno [Ipomtuylakoi/ég Portntég/PottTpLes
ZOETE Zx0oAn OeTikwv kat Teyvoloykwv Emomuwy
XT Tuvédevon Tunpatog

ToT Training of the Trainers (ExmaiSevon twv Ekmaideutwmv)
TX Tunpoa Xnueiag
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