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ZyoAn Kowwwvikav Emiothuwv Tunjua Owtcovoutkav ETiothuwv

1. Xvuvorrtiki) eprypagn

1o mAaiolo tng Slevépyelag afloAdynong yla tnv rmiotomnoinon tou Mpoypdupatog Mpomtuxlakwy
Inoudwv Tou Tunuatog Owkovoulkwy Emotnuwy tou Maverotnuiov KpAtng, n emLtponr) eEwteplkwy
EUMELPOYVWHOVWY TIPAYUOTOTOINCE OCUVOVTNOELS HE KaBnyntég, ¢oltntég, epyalOPEVOUC Kol
anodoLTouG TOU TUAMOTOG KOl OTNV OUVEXEL ocuvétaée tnv TeAwkn EkBeon Miotomoinong (Final
Accreditation Report) otig 16.11.2019. H Apxn Ataodaliong kat Miotomnoinong tng Mowdtntag (AAIM)
ruotonoinoe to MNNI tou TuRuatog tov lovAlo 2020 pe €vapén LoxUOG TNG MLotomnoinong anod 29-05-
2020. H Opada Eocwtepikng A¢loAoynong (OUEA) tou tunuartog, oe cuvepyacia pe tov MNpoedpo tou
Tunuoatog, katiptioav Xxedlo ApAcng oTo omoio ULOBETHBNKAV OL CUCTACELG TTIOU OTTOTUTIWVOVTOL OTOV
Mivaka 1.

H EkBeon Miotomoinong mou cuvodeue tnv Miotomnoinon tou Mpomtuxlakou MpoypAdppatog Zmovdwy
(MNZ) tou TuAuatog OKOVOULKWY ETOTNUWY EVIOMIOE HLla OEPA amd oXupd oAAG Kol pn Loxupa
oTolyela ou YapaKktnEL{ouv, KATA TN YVWHN TwV cUVTAKTWV TG EkBeong, to Mpomtuxlako Mpodypapua
Iniovdwv (MMNZX) tou TuAUoToG. Ta CNUAVIIKOTEPA HUN LOXUPA OTOLXElD TIOU, KOTA TN YVWHN Twv
ouVOKTWV TNG EkBeong Motonoinong, mpénel va BepameuBouv amod to TUAUA, £X0UV VA KAVOUV LE TN
oXetkn EAewn oto MMNZ epOPUOCUEVWV YVWOTIKWY AVTIKEWMEVWY, TN XaunAn mapakoAoubnon Twv
HoONUATWY amod Toug GoLTNTEG Kot TN S10pBwaon AUTAG, TIG €V YEVEL XAUNAEC aKadNUAIKEG EMIOOOELG
Twv GoLtNTWY, TO HEYAAO aplBpd TPOMTUXLAKWY ¢OoLTNTWY, ToV XAUnAo aplOuod SL8aKTopLlkwy
dottnTwv.

MNna ™ Sadikaocia mapakoAouBnong Tou eAéyxou Kal TG POopHUOYNC TWV TPOTACEWV tne EkBeong
ouvtaxbnke ano to TuRua Okovoulkwy Emotnuwyv éva IxES10 ApAacewv mou opilel TOOO TIC EVEPYELEG
TIou TIPEMEL va avaAndBolv amo to TURHO 000 Kal Ta Beopikd opyava r LEAn Tou TUAMOTOC TTou €ivat
urtelBuva yla tig Apdoel. Ta 6e amoteAéopata Twv ApAcewv autwy, aAAd Kal GAAWV OXETIKWV
evepyelwv tou TuApato¢ ocuvoyilovtal otov Mivaka 2 mou akoAouBel (Mivakag MapakoAouBnong
AnoteAdeopdtwy), 6w opilouv oL 0dnyieg.

Onwg Ba davel kat and tnv kataypadr Tou Mivaka 2, KATIOLEG Ao TIG CUOTACELG/TTAPATNPHOELS TNG
“EkBeong Muotomoinong €xouv nén uvlomotnBel amnd to TuRUa, evw KAToleg AAAeG Bplokovtal umd
€€€TaoN. ZNUELWVETAL TTAVIWG OTLTTPOodateC aAAayECG TOU BETUKOU TTAALGLOU Ttou SLETEL TN AeLToupyia
Twv AEl, kaBwg kot emikeipeveg aAlayEc -mou PBpilokovtol mPo Twv TUAwv- umofBonBouv (ko
ovapévetal va urtofonBrnoouv) otnv KatevBuvon ¢ ULOBETNONG APKETWY €K TWV CUOCTACEWV TNG
‘EkBeong.
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2. Xxé6wo Apaong (Ilivakag 1)
A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kavoupe (Mowog (Nots;) noPrPOI
TLETUXOULE;) ylo vat TTETUXOUME TOUG | avaAappavel kabe (AvBpwmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.0L.)
1. Set target levels for KPIs and the timing of 1.1 Aviyveuon 1.1.1 Asiktec ya
their attainment, and monitor progress of doltnTwy mou BaBuoloyikeg
attainment of KPI values over time TtapouaLlalouv PUEYAAEG emdO0ELC ava poltnTh,
aSuvapieg akadNUAikng | aplBpol amoTuyLWyV o€
Tipoodou e€eTAOELC , MéAn AEN
UTIOXPEWTIKGV OMEA Tunpatog 31/03/2021 TuApaToc
poOnuatwv, SLapkeLlag
omoudwv, aplBpou
dortntwv/péAn AEN,
KATT
1.2 Mo evepyog poAog 1.2.1 Napéupaon/
Twv ZupBoUAwWY 516pOwon yia
Zmouvdwv KaTnyopieg portntwv OHFA -EMZ 31/05/2022 ’
Kat paBnudtwy mou T;:lnuou:oq i Ko TEAOG KAOE ME,M AEM
napoucLatouy ZUHBORAOL akadnpaikol £toug Tunuarog
QVNOUXNTIKEG TLEG Zmovdwy
SelKTWV.
2. Devise KPls to address specific issues of 2.1 Opovrtiotnplakeg | 2.1.1 Ateaywyn OuEA yla 0
student progression. E.g. mean number of Slalé€eLc ota dpovILoTNPLAKWY oxedlaopd Twv OWEA +MéAn
attempts per successful pass by subject and | yrnoypewtikd padrfporo | Slahééewv oe Oha ta SeKTwV 01/09/2023 AEM. EAIM
by qualification points on entry, mean ard péhn AEM UTIOXPEWTLKAL MéeAn AEN, EAIN, EEI'I’y ,
duration to completion of Programme by pabnuato and PEAn EEM ywa tnv
qualification points on entry etc. Act on the AEN napakoAouBnon
findings to address the issues concerned 2.2 MpooAnyn 2.2.1 NpooAnyin
EVIETAAMEVWY EvtetaApévwy rEV’LKﬁ 2uvéhevon 01/03/2023 Mé')\n AEN
S18ackdvTwy ASooKOVTWY Tunpoog Tunpotog
«ExBean lapaxorovOnong ILILYE.» ZeAiba 4 amo 18
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A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)
2.2.2 NMpooAndn , , ,
MeAGy EAIN I'sv’u(r] Juvéleuon 01/03/2023 Ms’?\n AEN
Tunpatog Tunpatog
2.3 Itadlakn pelwon 2.3.1 KatdAnAn Fevikn Zuvéleuon 31/03/2021 Agv
0pLOUOU ELCEPXOUEVWV £TAOYH OCUVTEAEDTN TuAUaTog KoL KOs arattouvtal
dountwy EBE aKkaSnpaikd étog
3. External stakeholders/employers could be 3.1 Aflomoinon 3.1.1 Juvepyaoia pe Mpoedpog-OuEA MéAn AEN
consulted in future redesigns of the gumnelpiag amodoitwv YUA\oyo Arodolitwy TuAUaTog TUAUATOG
Programme as should be current and past Tunuatog ywa BeAtiwon | TUAUOTOG 31/07/2021
students. (See also the point about an onueiwv tou MMz
Advisory Board in Principle 10) 3.2 30vbeon Tunuatog 3.2.1 Aepelivnon Mpoedpog Kot MéAn AEN
€ olKovouia kaL ayopd | mpoBéoswv Fevikr ZuvéAeuon TuAUaTog
epyaoiag evbLadepopevwy TuRUaTog 31/12/2025
4. The Department should consider adding 4.1 AA\oyn 4.1.1 AvaBswpnon
specializations in applied economics / «LooppoTtiagy HeTall TIPOTITUXLOKOU , _ .
business studies, such as money and BewpnTIKWV KoL TIPOYPAUHOTOC SVZL:’W]HOL’TOC 01/03/2023 ME,M AEM
. . . ) , r Zuveleuon TuApatog
banking, finance, marketing, tourism and epapuoopEvwy omoudKv (MMN3)
agricultural management, as these are areas | yVWOTIKWV QVTIKELEVWY
highly demanded in the regional, national oto NNz 4.1.2 NpéoAnyn puehwv
and international economy. (These should AEN pe avtiotowya ENZ TuAuatog — Tpelg véol
. . . , , , 01/03/2023 .
displace some of the more theoretical YVWOTLKA aVTIKE(UEVQ revikn Zuvéheuon AlSGoKovTeg
technical subjects)
5. Student attendance of lectures needs to be | 5.1 Ab€non 5.1.1 NpoGSLOPLOAE
significantly improved napakoAouBnong : :
UTIOXPEWTLKV f‘[gng‘fo“o”é‘r?;m Léow | MEM AT 31/08/2022 M#An AEN
HaBNpATwWY 0T0 35% TWV | GyumAfpwonC THNUAToC Tunpotog
evepywv doltntwv ko’ OXETIKDV
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A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)
OAn tn SLapkeLa Tou gpwtnuatoloylwv amno
€KAOTOTE €U VOU ToUuG dOoLTNTES
5.1.2 Napawéoelg and | ALSACKOVTEG MéAn AEN
JupBouAoug- TuAUaTog 30/09/2022 TUAUATOG
KaBnyntéc KoL apxn Kabe
Akadnpaikol
E€aunvou
6. The Department should address the issue of | 6.1 AUénon nmocootou 6.1.1 Kataypadn MNpb6edpog-OuEA 25/01/2023 MéAn AEN
increasing student participation in course OUMMETOXNG 0To 15% Twv | eupnuaTwy TuRUaTog KoL KaBe TuAUatog
teaching surveys. Options such as students | SNAWoEWV HaBnUATWY alohoynoswv akadnuaikd
filling in surveys before they can take the pHaBnudtwv- gfapnvo
examination or before they are informed of SLdaokdvTwy
their performance should be considered - - -
6.1.2 Evnuépwon Mpoedpog 01/12/2022 MéAn AEN
doltntwv yla evépyeleg | TUAUATOG Kol kaBe TUAUATOG
miou Ba avaAdpeL To akadnuaikd
TunUa w¢ anoppola gfapnvo
TWV EUPNUATWV
7. A system of checks should be introduced for | 7.1 Npoo&loplopog 7.1.1 Avdluon OuEA —ENZ 01/03/2023 MéAn AEN
examination questions and of a sample of KataAAnAdtntoag KOOTOUG-0hEAOUG TNG Tunuatog — Fevikn TuAHaTOog
marked scripts by a faculty member other Bepatwv Sladkaotag Juvéheuon
than the person setting the questions e€etdoswv/Babdpoloyiag
8. The Department should give due 8.1 AvaBswpnon NNZ 8.1.1. AvaBewpnon ENZ TuAuartog kat | 01/03/2023 MéAn AEN
consideration to reducing substantially the T(POTITUXLOKOU Fevikn ZuvéAeuon TuAUaTog

compulsory and demanding mathematical
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Tunjua Owcovoutkav ETiothuwv

A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)
courses in the last two years of studies, so T(POYPAUUATOC
that the students are encouraged to pursue onoudwv
elective Seminars and other subjects of
their interest, more in line with the labour
market
9. The Department should further explore 9.1 Ab¢non tou aplBuov | 9.1.1 Mpoaoéyylon Erutponni 01/07/2024 MéAn AEN
ways of expanding the network of TwV pop£wv MPAKTIKAG DopEwv evtog Kat MPAKTLKAC KoL KaBe TUAUOTOG
stakeholders with the view of providing AcKknong Kat €KTOG Kptng Aoknong akadnpaikod €tog
greater possibilities of Internships to Sladpopormnoinon avtwv TUAUOTOG
graduating students. Sponsoring an Open-
House event specific for stakeholders could
be a means towards this objective
10. | Set up a formalized process of mentoring or | 10.1 Kataypadn 10.1.1 Kataypadn
performance review for faculty including SpaoctnploTNTAC LEAWY dnuootevoewy (Kat 14/07/2021 ,

. . ) . , , \ \ MéAn AEN
targets for teaching and research. Link AEM TpApatog AaAAou gpeuvnTIKOU OMEA Tunuatog KoL TEAog kaBe Tur
potentially rewards and support £pyou) kaBe péloug akadnuaikol £Toug Hnatog
respectively for performance above or AEN ava £tog
below certain thresholds 10.1.2 IKatovaacbn 14/07/2021 ,

AndBeioag , , , MéAn AEN
xpnuotodotnong kabe OMEA Tunuarog Kat TE}\OC..KOL?E, TuApaTog
LENOUC AEM avdt £ToC akadnuaikou £€toug
10.2 NpowBnon
aploteiag 10.2.1 KaBiépwon , 10/07/2024 MéAn AEN
BpaBeiov AlbaokaAiog OWEA Thnparog TuAUATOG
«ExBean lapaxorovOnong ILILYE.» 2eAlba 7 amo 18
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Tunjua Owcovoutkav ETiothuwv

A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)
11. | Encourage staff to create group work 11.1 BeAtiwon 11.1.1 Anuoupyia
opportunities for students to enable the YEVIKWV/KOLWVWVLIKWV OXETIKWY MEAn AET]
latter to develop creative and de€lotntwy (“soft skills”) | exmaldeutikwv OuUEA-EMZ , 4
- . , . , 12/05/2022 TuAUaTog-
communication skills Twv doltnTwyv 6pacewv e TN TuAUOTOG AOAISTA
ouvdpoun AOAIZTA
tou MK
12. | Recruit more PhD students, if need be by 12.1 SupBoAn oto 12.1.1 NMpowBnon NM2 AVEDDES
funding some internally. Spread them more | gpguvnTiko €pyo otnv OLKOVOULKN Erutponni Z‘ELKTbV
evenly across faculty to enhance staff TUAUOTOG Oswpla kat MoALTkn MeTamTuxLaKwy XQF]H
. . . , , 13/04/2022 TOPWV yLa
research output while also using PhD (kupLa Se§apevn Inoudwv oYt
students to support teaching vrioyndlwv TUAUOTOG unstxgd;ubv
S16aKkTopwv) P
13. | Make all facilities accessible to physically 13.1 NpooPaciuotnta o , AveUpeon
impaired persons OAOUG TOUG XWPOUG ::3'()1;32/('58[)\80’? toc 6oy | Modes00 XPNHATIKWV
ktnpiou TUAMOTOC 'p , ot ,c p' PoS . | 31/05/2025 (yw nopwy yla
avw opodo Ktnpiou TUARATOG-TEXVLKN OAOKAF .
, ) npwon KOTOLOKEUN
TUAMOTOG LE TN Ynnpeoia — Ba eAETNC) .
5 T , , AL 1l ng QTOULKOU
ouvpoun TeXVLKNAG ylvel pelétn aVEAKUOTH P
Yninpeoiog .
14. | The Department, apart from computing | 14.1 AvaBewpnon tou 14.1.1. Kataypadn twv
mandated indicators, should devise its nnz TpoBANuATwWY Tou 13/04/2022
own measures to aid it to address QVTLUETWTTICOLY oL OWEATHNHATOS | | téhoc kdBe MéAn AET
specific issues. The approach should be d’;\mr}]\t,‘c'q oty AKASNUAIKOY £TOUC Tunuarog
first to identify the issue to be ofokANpwan TwWy
addressed through the measures OTOUBGV TOUG
d and th devise the b 14.2 KaAUtepog 14.2.1 NapakolouOnon
com.plfte and then to devise t 'e est EVTOTILOOG TWV SelkTwV EMEO0EWV TWV OUEA TuRLaTo MEAn AETT
§tat|st|cal measures for addressing each TPOBANUATWV TwV borTnTev HEA Tunpatog 27/01/2021 o r]moq
Issue doltnTwy otnv als
«ExBean lapaxorovOnong ILILYE.» 2eAlba 8 amo 18
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A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)
oAokARpwon Twv
omoudwv
15. | The AP recommends strongly making 15.1 BeAtiwon 15.1.1 Metadpaon \
the Website fully bilingual, Greek and napoucioong THAKATOS | erionunc wotooehisac Yneueluvoq TeMtéuBplog 2022 | Méhn AEM
: . : ] , lototonwyv ,
English oto 8iebveg meptBAMoOV | TpAuaroc oe mooootd \ TuApaTOog
TuAuarog
100%

16. | Students and industry representatives 16.1 Zupdwvia pe 16.1.1 Erukowvwvia pe Mpoedpog Kot 31/12/2025 MéAn AEN
be regularly involved with faculty as HEYAAEG ETUXELPFOELG KL | ETUXELPFOELG YLOL Fevikr Zuvéleuon Tprupatog
members of appropriate committees £pYy0d80TIKO Popéa yla tn | clotach SikTuou TuAUaTog
reviewing the curriculum oloTaon TNG EMITPOTIAG | epyodoTwy Tou Ba

UETAPEPOUV TN YVWHN

NG ayopdg yla to

T(POTITUXLOKO

TPOYPOUA OTIOUS WY

(Nnz)
16.2 BeAtiwon tng pong | 16.2.1 Atumn erutpony | Mpoedpog-OuEA 14/07/2021 MéAn AEN
TANPodOpNONG Ao TOUG | TAKTIKAG EMKOWWVIOG | TUAMOTOG TuAUaTog
doLtnTEG IPOG TaL AN petagu peAwv AEM kat
AEN doutntwv

17. | The AP, having examined the curriculum | 17.1 AvaBewpnon tou 17.1.1 AvOpevopeva
in relation to Economics programmes in | NNz T’tgoq auth v anoteAéopata sivat n
Gr'eek, Fgropean and American Katevbuvon kaAltepn Saclvdeon OWEA TuAporToc MéAn AET
universities, strongly recommends that LLE TNV ayOpd EpYaoiag 13/04/2022 Tufpoto
the next revision of the Programme —n vea épeuva yla Tty
should offer pathways that offer more ERGWEA’HO‘TW’]
applied market-oriented courses, while anokatagraon twy
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A/A

2Y2TAZEIZ

2TOXOI
(Tu avapévoupe va
TLETUXOULE;)

ENEPTEIEZ
(Tumpémel va kAvoupe
yLO. VoL TIETUXOU UE TOUG

oToO)OoUG;)

YNEYOYNOTHTEZ
(Motog
avaAopBavel kaBe
EVEPYELQ;)

XPONOAIATPAMMA
(Nors;)

ANATKAIOI
noPOI
(AvBpwrmvo
SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)

not making mandatory the advanced
guantitative subjects currently in the
syllabus. All students should still take
the basic courses in mathematics,
statistics and econometrics but in years
3 and 4 students could be streamed.
Those who wish can take the advanced
guantitative subjects in mathematical
economics. Others, could take a stream
on economics and business subjects
such as International Economics, History
of Economic Thought, Marketing,
Agricultural Economics, Tourism,
Banking, Finance etc. This will make the
Programme more responsive to the
needs of the economy while at the same
time make it more attractive to students
and help improve attendance of lectures
and pass rates at examinations

anodoltwv Ba Seiel
av £XeL UTapEeL

BeAtiwon wg mpog T
B£on twv anodolitwy
oTNnV ayopad epyaciag

18.

Identify the key causes of poor student
attendance at Lectures and put in place
a policy, including targets, to contain
and reverse the trend. This is likely to be
a multi-dimensional issue involving class
size, student qualifications on entry,
attractiveness of curriculum, mode of
delivery of lectures etc.; the response

18.1 Meiwaon Tou
oplOpoUl Twv
ELOEPXOUEVWV doLTNTWV
TIOU ETILTPETEL TNV
Tiapoxn KaAutepng
noldtnTag
EKTIOLOEVUTIKWV
UTINPECLWV

18.1.1 Ab€non tng
EAdyxlotng Baong
Elcaywyng

Fevikr ZuvéAeuon
Tunparog

27/01/2021
Kal KaBe
akadnuaikod €tog

Agv
ooitouvToL

«ExBean lapaxorovOnong ILILYE.»
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A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
nopoL,
UAWKA, K..)
must also be multi-dimensional in line
with the causes identified
19. | Introduce formalized annual faculty 19.1 BeAtiwon tng 19.1.1 O/H Npo6edpog
assessment procedures and mentoring anodoong oe Tou TpApatog
for career progression SibaokaAio kat Epeuva OUMBOU)\EIUSLTOL MEAN 31/08/2023 Kkt '
AEN pe Baon tig , , , AvBpwrvo
afLoAoyNOoELg TV Mpoedpoc terog KQ?E akad. Suvauko
, egaunvou
doltnTwv KaL 1o
EPEUVNTIKO £PYO TWV
HeAwv AEM.
20. | Set up a formal occasional consultation 20.1. Jupdwvia pe 20.1.1. Emukowwvia pe
process with external stakeholders and | HEVAAEG ETUXELPNOELG KOL | ETUXELPNOELS YIaL
alumni to take soundings on the general EQVO‘SO“K"’ dopéa v UOOTO‘UW,&KWOU
direction of the Department, its mission | FYOT®0N TNG EMLTPOTNG EpVOSO,WV Tiou ea' MpoeSPOC Kat AvBpGMVO
and curriculum ustad)sp?uv thyvwun OuEA 31/12/2025 SuvapLko
NG AYopdag yLo To
T(POTITUXLOKO
TPOYPOLA OTIOUS WV
(Nnz)
20.2 ZUpUETOXN TOU 20.2.1 Zuotaon
ouM\Oyou amodoitwv oe | cuA\Gyou amodoitwy
EKSnM’qELC Mpoedpog Kat AvBpwrivo
rt)\npocbopr]ons UEAN AET] 31/12/2022 SUVLLKO
ETAYYEAUATIKWV
TIPOOTITLKWY YL TOUG
doltntég
21. | Institute a vetting process for 21.1 Zta UTIOXPEWTIKA 21.1.1 AvdaAuon , ,
S ) . , \ , , Mpdedpog Kat AvBpwrvo
examination papers prior to being taken | HoBrpata ta Beparta KOOTOUG-0hEAOUG TNG UEAN AEN 31/12/2022 SUVOLLKO

Sladikaotag
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A/A 2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI
(Tu avapévoupe va (Tumpémel va kAvoupe (Mowog (Nors;) norPOI
TLETUXOULE;) ylo vat TIETUXOUME TOUG | avaAappavel kabe (AvBpwrmvo
oToO)OoUG;) EVEPYELQ;) SUVOULKO,
OLKOVOULKOL
TopoL,
UALKQ, K.QL.)
and subsequently of marking of student | Twv e§etdoewv éxouv
answers gvopUovioTel
22. | Consider hiring ad hoc task specific staff | 22.1 Evioxuon tng 22.1.1 NpoéoAnyn
for support where necessary working on | Stdackahiog twv SL600KOVTWY Yl
line from a distance if need be (e.g. for HOONUATIKWY evwxurufr'] Sibaokalia Fevikri Suvéhevon 30/06/2024 Avepd)mv’o
tutorials, marking of written ota “‘?‘e”“am HE duvauiko
assignments etc.) unia nocoota
gnTuyiag
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3. IMapakoAovOnon Anotedeouatwy (Ilivakag 2)
BAGMOX
YYXTAXEIX NMPAI'MATOIIOIHOEIXEX ENEPTEIEX :gg;%i’égﬂi?ri ENIITEYZHX
ETOXON (%)
1. Set target levels for KPIs and the timing of their attainment, | 1.1.1 Acikteg yia BaBuohoyikeg emubooeigava | 1.1 Avixveuon dottntwv
and monitor progress of attainment of KPI values over time | ¢pottntr, aplOUol anmotuxlwy os EEETATELG TIOU TTAPOUGCLALOUV UEYAAES 70%
UTTIOXPEWTLKWY LaBnuaTwy, SLapKeLag aduvapieg akadnuaikng °
omoudwy, apBuol dortntwv/eRn AEM, kAT npoodou
1.1.2 Napéupacn/ 616pBwan ylLa KATNYOPLES 1.2 Eviovon rnq'&éaom)\}ac
. . , TWV UTIOXPEWTLKWY HoBnpaTwy o
doltnTwy Kot Habnudtwy mouv mapoucLalouV L . , 80%
, . . ta omoia eiyav uPnAd mocootd
OVNOUXNTIKEG TLUEG SELKTWV. ,
amnotuylog
2. Devise KPIs to address specific issues of student progression. 2.1  OpoviloTNPLOKEG
E.g. mean number of attempts per successful pass by |2.1.1 Ale§aywyn dpoviiotnplakwv Slalégewy og | SLaAESEL; 0TA UTIOXPEWTIKA 100%
subject and by qualification points on entry, mean duration | OAa Ta UTIOXPEWTLKA poBrpota and peAn AEN | padipoto and péAn AEN
to completion of Programme by qualification points on
entry etc. Act on the findings to address the issues|2.2.1 NpooAnyn EvietaApevwy Adackoviwy | 2.2 NpdoAnyn evieTaApuEVwY 0%
concerned 2.2.2 MpooAnPn Mehwv EAIN SLdaokovTwy °
2.3.1 KataAAnAn emidoyn) ocuvteleotr EBE 2.3 Jtadlakn peiwon aplbuou o
ELOEPYOUEVWV POLTNTWY 100%
3. External stakeholders/employers could be consulted in|3.1.1 ZJuvepyacia pe ZUMoyo Amodoitwv |3.1 Aflonoinon eumetpiog
future redesigns of the Programme as should be current and | Turpatog anodoitwv TURUATOC yLa 50%
past students. (See also the point about an Advisory Board BeAtiwon onueiwv tou NN
in Principle 10)
3.2.1 Atepelvnon mpoBécewv evdladepdpevwy | 3.2 TUvdeon TUAUATOC e
olKovopia Kal ayopd epyaciag 50%
4. The Department should consider adding specializations in . .
. . . . 4.1.1. AvaBewpnon mpomTuxLaKoU , ,
applied economics / business studies, such as money and , . 4.1 AN\ayn «LooppoTtiagy
. . . . . nipoypdpparog oroudwv (MNZ) , )
banking, finance, marketing, tourism and agricultural HETAEL BewpnTIKWY Kot 80%
ma‘nagementc, as thesg are ar.eas highly demanded in the 4.1.2 NpéoAnn pekdv AEM pe avtiotoa e¢apuoquévwv YVWOTIKWY 0
regional, national and international economy. (These should , , QVTLKELMEVWY oTo MNX
. . . . YVWOTLKA QVTIKELpEVa
displace some of the more theoretical technical subjects)
«ExBean lapaxorovOnong ILILYE.» ZeAlba 13 amd 18




ZyoAn Kowwwvikwv Emiothuwv

Tunjua Owcovoutkav ETiothuwv

BAOGMOX
YYXTAXEIX IIPAMATOIIOIHOEIXEX ENEPTEIEX :ll';l(l)’l'l“ij\)égf/[li’l';‘i ENNITEYZHX
ETOXON (%)

Student attendance of lectures needs to be significantly|5.1.1 Mpoodloplopdg attwv  XaunAng|5.1 Abénon mapakoAouBbnaong
improved napakoAouBnong HEOW OUUTANPWONG | UTIOXPEWTIKWY HLABNUATWY 0TO

OXETIKWV EPWTNHOTOAOYLWV aItd Toug dpoltnTES | 35% Tou GUVOAOU TWV

o 4 ’ 0,
5.1.2 Napawéoelg anod JupfovAouc-Kabnyntég zmersog?s;:g; ?552;;”;2?? 20%
gfapnvou

The Department should address the issue of increasing|6.1.1 Kataypadrn supnudatwv afloAoyroewv
student participation in course teaching surveys. Options | pa®nuatwv-81600KOVTWY 6.1 AOEnGN TOGOGTOU
such ‘.as s'Fudents filling in surveys before they can take thg 6.1.2 EViépoon GOty via EVEpYELEC TTou GUMMETOXAC 0TO 15% Twv 100%
examination or before they are informed of their B0 avodBeL To Tuh , SNAWGEWY HaBNUATWY
performance should be considered , HAKQ WG aroppot twy

EUPNUATWY
A system of checks should be introduced of examination|7.1.1 AvaAuon Kootoug-opéAlouc  tnc| 7.1 Mpoadloplopog
questions and of a sample of marked scripts by a faculty | Stadikaoiog KataAAnAoTnTag Bepdtwy 60%
member other than the person setting the questions e€etdoswv/Pabuoloyia
The Department should give due consideration to reducing
substantially the compulsory and demanding mathematical
courses in the last two years of studies, so that the students |8.1.1 AvaBswpnon mpomtuyLlakol 8.1. AvaBeswpnon NNZ 100%
are encouraged to pursue elective Seminars and other|mpoypdupatog omoudwy
subjects of their interest, more in line with the labour
market
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BAGMOX
YYXTAXEIX INPAI'MATOIIOIHOEIXZEX ENEPTEIEX :l!-ll(l)’l'l“ij\)égflllj&’l';‘i EINIITEYZHX
ETOXON (%)
9. The Department should further explore ways of expanding
the network of stakeholders with the view of providing , , , , 9.1 AV¢énon tou aplBpol Twv
s . . 9.1.1 Npoocyyion MopEwv eVTOG KAl EKTOG , . .
greater possibilities of Internships to graduating students. , dopewv Mpaktikig Aoknong 60%
Sponsoring an Open-House event specific for stakeholders Kpreng kat dtadopomnoinon avtwy
could be a means towards this objective
10. Set up a formalized process of mentoring or performance |10.1.1 Kataypadrn Snuoocievoswv (kat @AAou |10.1 Kataypadn
review for faculty including targets for teaching and|epeguvntikol €pyou) kaBe péloug AEN ava €tog | dpactnplotntog peAwv AEM 750
research. Link potentially rewards and support respectively |10.1.2 Kataypadr AndOsioag xpnuatodotnong | TUAHATOG
for performance above or below certain thresholds KABe péloug AEM ava €tog
10.2.1 KaBiépwon BpaPeiov Atbaokaiog 10.2 NpowBnon aploteiag 100%
11. Encourage staff to create group work opportunities for|11.1.1 Anuwoupyia oxetikwv ekmatdeutikwy |11.1 BeAtiwon
students to enable the latter to develop creative and|&pdoswv pe tn ouvdpoun AOAIZTA tou MK VEVIKWV/ KO LVWVLKWV 50%
communication skills Se€lotntwy (“soft skills”) Twv
doltntwv
12. Recruit more PhD students, if need be by funding some|12.1.1 MNpowBnon MMZI otnv Owovoukn |12.1 SupBoAr oTo EpEUVNTIKO
internally. Spread them more evenly across faculty to|@swpia kot MoAtiky (kUpa  Se€apevn | €pyo TUAMATOG 50%
enhance staff research output while also using PhD students | umoyndilwv S16aktopwy)
to support teaching
13. Make all facilities accessible to physically impaired persons [13.1.1 MeAétn mpoofacipodtntag otov avw |13.1 MpooBacipdtnta os dAoug
0podo Ktnpiou TUAMOTOG HE TN OUVEPOUN |TOUG XWPOUC KTNPiou TUAUATOC 0%
TexvikNg YIinpeoiag
14. The Department, apart from computing mandated|14.1.1 Kotaypadn twv mpofAnudtwyv mou |14.1 AvaBewpnon tou MM
indicators, should devise its own measures to aid it to|avtiuetwnifouv oL poltnTég otnv oAoKANpwaon 70%
address specific issues. The approach should be first to|twv omoudwv toug
identify the issue to be addressed through the measures|14.2.1 NapakohoUOnon Sektwv embOoewv Twv | 14.2 KahUTEPOC EVIOTUOUOG
computed and then to devise the best statistical measures | pottntwy TwV MPOPANUATWY TWV 60%
for addressing each issue doltntwv otnv oAokArnpwon
TWV oTIoUd WV
15. The AP recommends strongly making the Website fully|[15.1.1 Metadpoon emnionung otooeAidog|15.1 BeAtiwon mapouoiacng
bilingual, Greek and English Tunuatog og mooooto 100% TunUatog oto SLeBVEG 70%
niepBaAlov
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BAOGMOX
YYXTAXEIX IIPAMATOIIOIHOEIXEX ENEPTEIEX :352%122312& ENNITEYZHX
ETOXON (%)
16. Students and industry representatives be regularly involved |16.1.1 Emukowwvia pe emuyelpnoslc  yia | 16.1. Jupdwvia pe peyAaleg
with faculty as members of appropriate committees |oUotaon  Slktou  epyodotwv ToOU  Ba | ETUXELPNOELG KAl EpYOSOTIKO 50%
reviewing the curriculum HETADEPOUV TN YVWUN TNG ayopd¢ yla to |dopéa yla Th oLoTAoN TNG
T(POTITUXLAKO TTPOYpappa ortoudwy (MME) ETUTPOTAG
16.2.1 ATUTn EMLTPOMI TOKTLKAG eMKoWwviog | 16.2 BeAtiwon tng pong
petafy peAwv AEM kot portntwv TIANPo$OPNCNC Ao TOUG 50%
doltntég mpog ta pEAn AEN
17. The AP, having examined the curriculum in relation to|17.1.1 Avapevoupevo amoteAéopota sivat n|17.1 AvaBswpnon tou MM mpog
Economics programmes in Greek, European and American | kaAUTepn SlacUvEeon e TNV ayopd epyaciag — | auTr Thv KatevBuvan
universities, strongly recommends that the next revision of|{n véa é€peuva yla TNV  €MAYYEAUATIKA
the Programme should offer pathways that offer more | amokatdotoaon twv anodoitwv Ba del€eL av £xet
applied market-oriented courses, while not making|umdpgel BeAtiwon w¢ mpo¢ tn Bfon Twv
mandatory the advanced quantitative subjects currently in | amodoitwv otnv ayopd epyaciag
the syllabus. All students should still take the basic courses
in mathematics, statistics and econometrics but in years 3
and 4 students could be streamed. Those who wish can take 100%
the advanced quantitative subjects in mathematical
economics. Others, could take a stream on economics and
business subjects such as International Economics, History
of Economic Thought, Marketing, Agricultural Economics,
Tourism, Banking, Finance etc. This will make the
Programme more responsive to the needs of the economy
while at the same time make it more attractive to students
and help improve attendance of lectures and pass rates at
examinations
18. Identify the key causes of poor student attendance at
Lectures and put in place a policy, including targets, to 18.1 Meilwon tou aplOpol Twv
contain and reverse the trend. This is likely to be a multi- ELOEPXOUEVWV GOLTNTWVY TTOU
dimensional issue involving class size, student qualifications | 18.1.1 Ab&non tng EAdxLotng Baong ELoaywyng |emiTpEnel Ty mapoyn 60%
on entry, attractiveness of curriculum, mode of delivery of KAAUTEPNG TTOLOTNTAG
lectures etc.; the response must also be multi-dimensional EKTIALSEVUTIKWY UTINPECLWV
in line with the causes identified
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BAGMOX
YYXTAXEIX INPAI'MATOIIOIHOEIXZEX ENEPTEIEX :ll;lg)z%}.\)égfdli’l';‘i EINIITEYZHX
ETOXON (%)
19. Introduce formalized annual faculty assessment procedures [19.1.1 O/H TMpdedpog¢ tou  Tunuarog|19.1 BeAtiwon tng anmodoong
and mentoring for career progression oupBoulelel ta PEAN AEM pe Bdaon TG|oe Sibaokahia Kal Epeuva 60%
afLoAoyNoeLg TWV GOLTNTWY KOL TO EPEUVNTIKO
£€pyo Twv peAwv AENM.
20. Set up a formal occasional consultation process with|20.1.1. Emkowwvia pe emnuxelpnoelc  ya|20.1. Iuvpdwvia pe peydAeg
external stakeholders and alumni to take soundings on the |cUotaon  Siktiou  epyodotwv ToUu O |emIXEPAOEL KAl €PYOSOTIKO
general direction of the Department, its mission and|petadépouv Tn yvwun tng ayopd¢ ywa to|dopéa yla T olvotaocn Ing 50%
curriculum TIPOTITUXLAKO TIpOYpOppa ortoudwy (MNX) ETUTPOTING
20.2.1 Jvotacn cuAAOyou amodoitwyv 20.2 SuppeTo)n TOU CUAAGYOU
anodoitwv 0 ekONAWOELG
mAnpododpnong 70%
EMAYYEALATIKWY  TIPOOTITLKWV
Yl Toug oLTNTEG
21. Institute a vetting process for examination papers prior to|21.1.1  AvdaAuon Kootoug-odbéhoug  tNG|21.1 It UTMTOXPEWTLKA
being taken and subsequently of marking of student|&iadikaciog padrparta ta Bépata Twv 80%
answers £€eTA0EWV £XOUV EVOPUOVIOTEL
22. Consider hiring ad hoc task specific staff for support where [22.1.1 MpocAnPn SL6ACKOVTWY yLo eVIOXUTLKA | 22.1 Evioxuon tng StdaokaAlog
necessary working on line from a distance if need be (e.g.|66aokaAia ota pobiuata pe vPnAd MOocOOTA | TWV HABNUATIKWY 40%
for tutorials, marking of written assignments etc.) gTTUYiag
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4. TIINAKAX AKPONYMIQN

AkpwvOpL0 Meprypagn)

MK [Mavemotpo Kpnimg

AOAIXTA Aopn Awxovv8eong katl Ztadlodpopiag
MOAIIN Movada Atxc@daiiong [Molotntag

AEI ASaxTiko kat Epeuvntiko Ipoowmikd
OnEA Oudada Ecwtepikng AfloAdynong

EBE EAdyiotn Baon Elcaywyng

ENX Emitpom [poypappartog Emouvdwv
IIx [Ipoypappa MpomTuylak®V ZTOVSWY
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